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Dear Students and Families:

Welcome to New Bedford Public Schools as we begin the 2014-2015 school year! As
your Superintendent, | look forward to getting to know you and your children, as we
work together to create a new beginning for our schools. We want to be sure that
your child - every child in New Bedford - makes progress and succeeds in learning
every day.

We know that we cannot create better schools alone. We need you to help us.
Make sure that your child comes to school on time and ready to learn. Ask them
what they are working on in school. Read to them every night and encourage them
to do their very best, even when the work is hard. Please make sure you get to
know your child’s teacher and your school Principal. We are here to work with you.
Let us know when something may be bothering your child or something you feel is
important for us to know about your child.

We hope that you will find this Handbook helpful in learning about the policies,
procedures, and programs in New Bedford’s schools. Please keep it in a safe place
so that you can refer to it as needed and let me know any suggestions you may
have to make it clearer and more helpful for families to use. 1 look forward to
meeting you during the year as we begin a new day for New Bedford Schools. We
will hold high expectations for our children to graduate high school, attend college
and choose a successful career. This community deserves an excellent school
system and, with your help, we will make that happen. Thank you and I will see you
in the schools!

Sincerely,

Pia Durkin, PhD
Superintendent






“A hundred years from now, it will not matter what my bank account was, the sort of house | lived in, or the
kind of car | drove...but the world may be different because | was important in the life of a child.”
- Forest E. Witcraft, Teacher

Message from the Principal

Dear Swift Families:

Welcome back! I wanted to first say thank you to all of our families for helping make last year a great one at
Swift. From my end and from yours, there was a bit of uncertainty as to how the year would go. However,
once the year began, it all came together nicely, and | quickly learned how close of a community we had in
place. From staff and students to parents, we collaborated to make last year very special.

There are a few housekeeping items | wanted to emphasize going into this year. Please remember that in
regards to arrival time, there will be no adult supervision on the playground prior to 8:00 a.m. Unless it is for a
teacher meeting, students will not be able to enter the building until 8:15 a.m. We advise that you try not to
come before 8:00. Dismissal time for kindergarten and first grade will remain at 2:25. In regards to drop-off, it
is imperative that no cars block the entrance gate and that no one parks in any area of the crosswalk. The
safety of our children is paramount, and we would appreciate the cooperation of everyone. As a reminder,
school breakfast and lunch will be free of charge to all students this year.

In regards to PTO news, there are a few changes at the top. Jennifer Duarte will be taking over as president,
while Susana Mattos will become treasurer. We are fortunate to have their knowledge, dedication, and expertise
in leading this incredible organization. Thank you to Jenn and Susana! Also, as a reminder, the PTO will be
providing school supply starter kits to all students this year on the first day of school. I wanted to inform
you all of a few new staff members. Joining us this year is a new custodian, Zacarias Rodriguez (Mr. Zac).
Also, Eileen Cassidy will be coming on board as our special education facilitator. We welcome them to Swift.

On apersonal note, | wanted to tell you all how tremendously welcomed I felt by the entire Swift community
last year. From discussions on the playground to meetings and phone calls, | made it my goal to establish very
positive relationships with everyone. | feel this was a very successful endeavor, as | heard a great deal of
positive feedback. For that, | thank you all from the bottom of my heart.

I am very confident we will continue to create a culture of excellence at Swift and build upon last year’s
success. | cannot wait for the year to start! Thank you again, and I will see you all soon.

With respect,

Anthony DiFonso

Principal (email address: adifonso@newbedfordschools.org)
Jireh Swift Elementary School

2203 Acushnet Avenue

New Bedford, MA 02745

T:508-997-4511, ext. 2247

F: 508-998-0887
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JIREH SWIFT SCHOOL

2203 Acushnet Avenue
New Bedford, MA 02745
(508) 997-4511 Ext. 2247

HISTORY

Our school was built in 1909 and named after Jireh Swift, a prominent merchant. He was the
founder of Swift & Allen, an organization that served the whaling industry as agents, ship
chandlers, and commission merchants. Swift & Allen were major suppliers of cordage, iron
ware, groceries, and other goods needed to outfit whaling vessels of New Bedford and

nearby ports.



Jireh Swift School
Guiding Principles

MISSION STATEMENT

“Our mission at Swift is to ensure we are providing your child with a safe and conductive
educational environment that challenges them to think critically, be creative, and apply what
they have learned. Itisa place where all children will be engaged in their learning. Our goal,
as a professional learning community;, is to provide your child with the tools needed to meet or
exceed grade-level standards. We look forward to positively impacting your child’s life and
fostering a cooperative relationship with families. Welcome to Swift!”.

VISION

Our vision is for all students at the Jireh Swift School to be knowledgeable and acquire specific
standards beyond what the MCAS dictates; preparing all students to think critically, problem
solve, imagine, create, express, synthesize, and apply information to real-life situations.

VALUES
e For students to have a positive learning experience and show great success while
becoming well-rounded learners.
e Students to take responsibility for their learning and be able to reflect and judge their
work.
e Students to demonstrate leadership qualities by showing respectful behavior at all times.

GOALS
e To set achievable high academic standards for all students using support from staff,
parents, and the community.
e A positive school-wide culture will be created that builds character and self-confidence.
e Establish a professional staff that demonstrates quality, diversity, and a strong background
in content knowledge.



ARRIVAL PROCEDURE

Students are encouraged to not be on the playground before 8:00 a.m., as supervision is not
provided. Upon arrival, students are to go directly to the designated “outside before school”
area on the playground, and are expected to remain in that area. Students are able to play various
games, making sure they are careful for the safety of themselves and others.

Students may not enter the building prior to 8:15 a.m. without permission from a staff member.
When the weather is inclement, as directed by the principal, students may enter the building at
8:00 a.m. or upon later arrival at school and proceed directly to the designated “inside before
school” area. They will remain in that area until dismissed to their classrooms for the beginning
of school. When the first bell rings at 8:15 a.m., all students are to walk to the designated
room-numbered area in silence. Students in the “portable” classrooms line up outside their
“portable” classroom.

DISMISSAL PROCEDURE

Early dismissal from school is discouraged. Should it become necessary for a child to be
dismissed early from school, parent/guardians must send a note explaining the reason
and time of the dismissal. The note is to be sent to the office at the beginning of the day.
Changing the pickup arrangements for your child is discouraged. It is confusing for the school
staff and the children. But if a child is not going home by his/her usual method, he/she is
required to bring a note from a parent requesting an alternative method. The information in the
note should include the alternative method of dismissal and the time the student is to be
dismissed. If someone other than the child’s parent/guardian picks up the student, the person’s
name and telephone number should be included on the note. In this case, the school may require
identification before the student is released.

When it is time for the child to be dismissed early, the parent/guardian must come into the
office to dismiss student. No child will be sent out to a WAITING CAR. Children cannot be
dismissed to anyone under the age of 18. We strongly discourage students from being dismissed
before 2:30 p.m.

“Dismissal time for kindergarten and first grade will remain at 2:25. In regards to drop-off, it
is imperative that no cars block the entrance gate and that no one parks in any area of the
crosswalk. The safety of our children is paramount, and we would appreciate the cooperation
of everyone.”



ACADEMIC EXPECTATIONS

Itis our goal as a school to provide a quality education for your child. Each child is expected to
reach or exceed grade-level expectations within the standards-based curriculum. Our staff will
provide academic rigor for each child, with strategies and activities to attain the conceptualized
understanding needed to reach grade-level standards. In order for students to achieve high
levels, we need the support of parents and families to provide an environment within the home
that supports and enhances each child’s learning.

Our staff is dedicated to provide students with the tools they need to be successful at each
grade level. The teacher will set learning goals for your child. With any new concept or skill
being taught, teachers will check for prior knowledge and build upon that understanding. Teachers
will model for students, by demonstrating how something is done and setting the expectation
for meeting success. Students will be given the opportunity to collaborate with their peers by
working in groups, and learning from each other. The teachers will also provide guided
instruction, after checking for understanding through a quick assessment. Safety nets will be
provided for students who are struggling with certain concepts, through intervention groups, in
order for that student to meet the goal.

In order for your child to achieve or exceed grade-level expectations, we need to work together
with parents to insure each child is supported at school and at home, to meet the standards. All
children are capable of achieving academic excellence. We need to instill in our children that
effort counts. Anyone can learn something, if they work hard and stay focused on the goal. We
need to be sure they are doing their school work and homework on a consistent basis. The
school staff is committed to motivating your child to achieve all academic expectations.

Students in grades 2 through 5 are expected to have their homework planner. The planners are
given to each student by the school. If he/she loses the planner, they will be required to purchase
a new planner for $3.00. Our expectation is that the parent/guardian signs the planner and
checks to make sure the homework is complete on a daily basis. This planner can also be used
by each parent to communicate with the teacher.
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BEHAVIORAL EXPECTATIONS

Students are expected to be courteous and respectful toward other students and adults. All
teachers will be expected to develop standards of behavior within their classrooms. Please
see New Bedford Public Schools Student Conduct Policy (page D12).

These standards will be shared with students at the beginning of the year and reviewed as
necessary during the year to ensure that students understand and follow the rules. Persistent or
more serious violations of the student discipline code will be referred directly to the Principal
for action. Teachers will also develop a progression of consequences for disruptions which
occur within their classrooms, such as, but not limited to, persistent talking, out-of-seat behavior,
failure to complete homework, class preparations, and disrespectful behavior.

Students are expected to line up silently in the hallways and walk in an orderly and quiet manner
throughout then school. Students are expected to not damage, deface, destroy, or take school
property or the property of others. Parents will be held financially responsible for any school
property damaged or lost by their child. Fighting, pushing, shoving, or displaying bully-type
behavior will not be tolerated. Electronic devices, hand-held games, and other toys should not
be brought to school. Cell phones are allowed but must remain off during school hours. Students
are expected to not chew gum or have cough drops while in school. Students are expected to
not bring to school any items which constitute a health or safety hazard for themselves or
other children.

Students are not to throw any objects that could cause injury to another person. Students will
exhibit proper and safe behavior going to and from school.

Students should always cross the street at the designated crosswalks. Please be sure your child
understands that he/she is to use the crosswalk at all times when crossing the street. For their
safety, students should wait until the school staff has stopped the traffic before crossing the
street. Students are not allowed to leave the school grounds at any time, unless they have
permission from a staff member. Students are not to open doors to visitors and/or strangers.

Teachers will explain proper fire exit procedures on the opening day of school and will
periodically review these procedures with their students. The primary responsibility when the
fire alarm sounds is to exit the building in a safe and orderly manner. Students and teachers
should not talk during fire drills, passing in a single-file classroom line. Students should stay
with their class during the entire fire drill unless instructed by a staff member to do otherwise.
Students who are assigned somewhere other than their homeroom when the alarm sounds,
should file outside and remain with the teacher to whom they are assigned. When the fire
alarm sounds, any student in an unassigned area (bathroom, passing in hallway, etc.), is to exit
by the nearest doorway and rejoin his/her class outside, at its designated area.
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FAMILY ENGAGEMENT

“The home environment is a most powerful factor in determining the level of school achievement of students,
student interest in learning, and the number of years of schooling the children will receive. It accounts for more of
the student’s motivation in learning than does the school curriculum or the quality of instruction in our schools.” -

Benjamin Bloom, Educational Psychologist

Correspondence between home and school is very important. The following examples are the
forms of communication that are required for a parent/guardian to sign. A form will be sent
home, if a signature or note is not received, by your child’s teacher:

 Notes explaining reasons for being tardy or absent

= Notes are required for early dismissal/change in dismissal
* Progress Reports (signature required)

e Permission slips (signature required)

» Report Card Envelopes (signature required)

» Work Folders (signature required)

« Daily homework logs for students who need monitoring, at the teacher’s discretion (signature
required).

We need to be partners in the education of your child. Communication from home to school
needs to be consistent and meaningful. As parents, you are encouraged to do the following:

» Develop arelationship with your child’s teacher in order to stay informed about your child’s
progress.

« Reinforce successful learning strategies and acceptable school behavior, time management,
organization skills, and planning. Limit television viewing and computer use.

» Make reading routine in the home. Share stories/songs with younger children; set reading
expectations for older students; model good reading habits; make a variety of age/grade-
appropriate reading materials available at home. Make use of your public library, everything is
free!

« Discuss and display your child’s work regularly. Think beyond the refrigerator! (i.e., workplace,
framed art)

» Establish a regular time and appropriate space for children to do homework. Offer assistance,
as outlined by teachers.
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» Communicate to your child the benefits of planning, goal setting, and rising to the challenge.
Celebrate effort, as well as, achievement.

e Engage together in educational activities at home, school, and in the community. Be role
models for promoting life-long learning and by demonstrating such behaviors as price
comparison shopping, daily reading, and problem solving.

* Please see Things Families Can Do to Help Their Children Succeed In School (pageD1).

SCHOOL COUNCIL

The Jireh Swift School has established a School Council that consists of three parents, two
teachers, two school staff members, and one resident of the area. Each year an election process
takes place to welcome interested members. The election is held at Open House each year.

School Councils were established to assist Principals in planning for, and implementing, goals
and practices that enhance the achievement of all students. They are the main instruments for
practicing the site-based decision making called for in the 1993 Education Reform Act.

The School Council is an advisory body that works together to provide ideas and opinions to
help the Principal. In this context, council members assist by providing information and
recommendations relevant to the educational needs of students; reading and discussing the
budget with the Principal to understand the implications for goals and activities in the school
improvement plan; and participating actively in the process of analysis and planning that result
in the identification of annual goals, activities, outcomes, and resources that will lead to the
School Improvement Plan.

The responsibilities of council membership are to work in consultation with the school principal
to adopt educational goals and plan for school improvement. Council members are expected
to focus on the interests of the school and all its students; stay informed on issues that affect
student success and achievement; attend and participate regularly in council meetings;
communicate regularly with the population they represent (faculty, parents, community,
students); promote the participation of the school community in support of the School
Improvement Plan; attend workshops and training programs for council members; and seek to
reach consensus in the decision making process of the council.

PTO

There is a Parent Teacher Support Organization at the Jireh Swift School. This organization
provides opportunities for parents to be involved in their child’s school and community. All
parents are encouraged to attend meetings and events throughout the year. Events throughout
the year are held for students and their families. A major focus of our PTO is to enhance
classroom resources so students can benefit within the classroom.

13
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NEW BEDFORD PUBLIC SCHOOLS DISTRICT POLICIES
I. School Success
STUDENT AND FAMILY HANDBOOK

When school staff, families, and community members work together to create a system of supports for children,
the result is better educational and developmental outcomes for children. “Family and Community Engagement
is a shared responsibility of families, schools, and communities for student learning and achievement; it is
continuous from birth to young adulthood; and it occurs across multiple settings where children learn. The six
fundamentals of effective Family, School and Community Partnerships are: Welcoming all stakeholders,
communicating effectively, supporting the success of children and youth, advocating for each child and youth,
sharing power and responsibility, and partnering with the community (Massachusetts Family, School, and
Community Partnership Fundamentals, June 2011).”

New Bedford Elementary Schools are working to strengthen relationships with families and the community
toward a shared goal of student academic success. As a part of this effort, the school district has established a
multilingual Family Welcome Center in the Paul Rodrigues Administration Building, 455 County Street, room
105 (508-997-4511 x3424). Through Superintendent Durkin’s Every Day Counts focus, the district is working
to improve student attendance so students: Attend school, Stay in school, and Graduate.

Things Families Can Do to Help Children Succeed in School

1. Make certain all of your family’s contact information is correct and up-to-date. When an emergency
happens, it is important that the school be able to contact you immediately, and, if you are not
available, another responsible adult in your child’s life.

2. Remind your child of the importance of regular attendance and always being on time. Ask your
child:

a. Have you been in school every day?
b. Have you been on time every day?
c. Have you turned in all your homework? Was it complete and on time?
3. Communicate with your child’s school/teachers
4. Visit your child’s school often. Schools have many scheduled events including:
a. Student performances
b. Sporting events
c. Family-teacher conferences
d. Other scheduled meetings

5. Read to and with your child, every day, in the language you know best. Families should read to their
children, every evening before bed, until the children ask to read to themselves. Even then, adults
can continue to read aloud to children, taking turns and allowing the child/children to read some
parts aloud. If for any reason you are unable to read to your child, contact your public library for
information about books on tape and other programs on computers (available at the library) that
you can share with your child.

6. Talk to your child, every day, in the language you speak best.
D-1



Provide quiet time in a space with good lighting for your child to do homework and to read. Watch the
clock or set the kitchen timer (see time and activity suggestions below). If your child finishes early, have
her/him read a book—keep one handy. If she/he needs more time, allow this. Generally, though, telling
your child that there is no TV, radio, telephone or computer time until the timer goes off is a good way to
help your child be responsible for her/his learning.

a. Ifyour child is in kindergarten or younger, sit with her/him and read and write together.

b. Ifyourchildisin 1st—3rd grade, set the timer for about a half hour for your child to do homework,
read and write every day. Sit with your child and ask questions about what she/he is doing or
reading, but make certain your child does the work—she or he needs to learn some independence.

c. Ifyour child is in 4th—>5th grade, set the timer for about 45 minutes.
Questions for Families to Ask Children

Ask two of the following questions (choose different ones each day) of your child, after every school day
(afternoons) and before every school day (mornings). If your child is unable to answer a question fully, (for
example, if your child says “we are not reading anything in school’’), then tell your child you are concerned
and will need to talk with teachers. Often, children will then respond with an answer. If they persist in saying
they are not reading (or doing math, or science, etc.) and they respond they are not learning these subjects over
a period of time (at least a week), then it is time to call the school and ask to meet with your child’s teacher/
teachers. Depending on the situation and your child’s age, you may wish to ask the teachers to meet together
with your child. Consider posting the questions on your refrigerator door.

1. What did you learn in school today? What do you think you will learn in school tomorrow?
2. What homework do you have?

3. What is something you enjoyed in school? What is something that was difficult for you to do in school
today?

What did you read in school today?

What are you learning about in math? What are you learning about in science?

o o &

What are you learning about in history?

7. Did you ask any questions in school today? What questions did you ask? (If your child says she/he did not
ask a question, help your child practice a question to ask the next school day. You might want to work with
your child to choose a teacher or principal to ask their question.)

8. How do you think you are doing in school?
a. Have you talked to your teachers?

b. Have you asked for extra help (after-school, tutoring, other)?

Every Day Counts!

New Bedford Public Schools is focused on comprehensive attendance improvement and dropout prevention
throughout our schools. Efforts include:

D-2



» educate students and families of the importance of daily school attendance,

» focus on empowering students to take responsibility for their own success by setting goals for their
future,

» stress high school graduation as the educational foundation for all students,
» hi-light the importance of all students being college and career ready,

» encourage parents and schools to work together to ensure New Bedford’s students are academically,
socially, and behaviorally proficient; and

» utilize peer influence and friendly competition to encourage students to come to school every day.
Daily Attendance Makes a Difference!
Research Shows...

Students who attend school every day

o Learn more!
X Get better grades!
o Have more friends!

X Are academically successful!

X Are College & Career Ready!

X Enjoy school!

X Will Graduate!

X Hold higher paying jobs as adults!

Students who are often absent from school

X Do not perform up to their ability

X Form negative life-long habits

X Miss opportunities for a better future
X Have more disciplinary issues

X Have difficulty with their academics

X Are more likely to drop out of high school

What Can Parents Do?

1. Let your child know how important you believe education is!

2. Make sure your child is at school on time!

3. Expect your child to GRADUATE!

4. Help your child to set short-term and long-term goals and determine where they are headed in life.
5. Get connected with your children’s school and talk with their teachers and counselors.



EQUAL EDUCATIONAL OPPORTUNITIES

In recognition of the diversified characteristics and needs of our students and with the keen desire to be responsive
to them, the School Committee will make every effort to protect the dignity of the students as individuals. It also
will offer careful consideration and sympathetic understanding of their personal feelings, particularly with
reference to their race, color, gender identity, gender expression, ancestry, English proficiency, disability,
homelessness, religion, national origin, sexual orientation or physical and intellectual differences.

To accomplish this, the Committee and its staff will make every effort to comply with the letter and the spirit of
the Massachusetts equal educational opportunities law, which prohibits discrimination in public school admissions
and programs. The law reads as follows:
No child shall be excluded from or discriminated against in admission to a public school of any
town, or in obtaining the advantages, privileges and course of study of such public school on account
of race, color, sex, gender identity, gender expression, religion, national origin, English proficiency,
disability, ancestry, homelessness or sexual orientation.

This will mean that every student will be given equal opportunity in school admission, admissions to courses,
course content, guidance, access to counseling, extra-curricular and athletic activities. Counseling includes
pursuit of programs or study, participation in extra-curricular activities, participation in intramural and
interscholastic sports, counseling in the language a student best understands, and pursuit of nontraditional
programs for a student’s gender.

New Bedford Public Schools will also regularly review the counseling process and counseling materials —
including scholarships, prizes and awards sponsored or administered by NBPS—to ensure that counseling and
information is free from bias and stereotypes on the basis of race, color, sex, religion, national origin, ancestry,
sexual orientation, gender expression, gender identity, disability, and homelessness and that counseling and
materials are provided to students in the language they best understand.

All implementing provisions issued by the Board of Elementary and Secondary Education in compliance with
this law will be followed.

SOURCE: MASC
LEGAL REFS.: Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964 as amended by the Equal Employment Opportunity Act of 1972
Executive Order 11246, as amended by E.O. 11375
Title 1X, Education Amendments of 1972
M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971)
BESE regulations 603 CMR 26.00
BESE regulations 603 CMR 28.00
CROSS REF.: AC, Nondiscrimination



TRANSLATION AND INTERPRETATION

New Bedford Public Schools is committed to providing families the information they require to understand
their children’s schooling in a language and/or form the family best understands—including in two languages
for those families in which one home speaks one language and the other home speaks another language. When
requested/required families will receive all general information provided in English in the language they speak
best, with an emphasis on those languages most commonly found in New Bedford Public Schools, namely
Spanish and Portuguese. For meetings, families will be provided an interpretation, or a separate meeting held
solely in a language they understand, for general meetings and information. For specific meetings and specific
information, families will be provided said information in their home language and / or an interpreter for any
such meetings if necessary. Families will never be asked to sign a document in a language they do not understand.
For those families who do not possess literacy skills, information will be communicated orally, in full, prior to
their signing any document.

NBPS will make every effort to provide students with counseling and guidance services in the language they
best understand, beginning with an emphasis on those languages most spoken in New Bedford Public Schools:
Cape Verdean Creole, Portuguese, and Spanish.

In the spirit of providing information to families in a language they can understand, any request from outside
agencies to share information with NBPS families will be honored only if said agency provides the information
in three languages in equal form: English, Portuguese and Spanish.

Adopted: 9/10/2012
INSTRUCTIONAL MATERIALS, TEXTBOOKS, AND PROGRAMS SELECTION

The New Bedford School Committee believes that materials appropriate to the needs of the school program
must be available to each student and teacher. These will be furnished by the School Committee subject to
budgetary constraints.

The task of selecting instructional materials for programs will be delegated to the professional staff of the New
Bedford Public Schools. Because instructional programs and materials are of great importance, only those that
meet the following criteria will be approved by the New Bedford School Committee:

1. They must present balanced views of international, national, and local issues and programs of the past,
present, and future.

2. They must provide materials that stimulate growth in factual knowledge, literary appreciation, aesthetic
and ethical values.

3. They must help develop and foster an appreciation of cultural diversity and development in the United
States and throughout the world.

4. They must reflect a standard process for their selection which will include, whenever possible, a process
inclusive of teacher and community voices reflective of the various protected classes.

5. They must provide for all students an effective basic education that does not discriminate on the basis of
race, age, color, religion, national origin, sex, ethnicity, gender identity, gender expression, homelessness,
ancestry, physical disabilities or sexual preference.

6. They must allow sufficient flexibility for meeting the special needs of individual students and groups of
students.

7. They must be adaptable or inclusive of the needs of children with disabilities and those working to
acquire English proficiency.
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Definitions of core instructional materials, textbooks, and programs:
Comprehensive programs and/or textbooks (print or digital versions) for use throughout the district for a specific
curriculum area and grade level(s).

Materials used to test and assess student’s knowledge and abilities. Materials used for counseling students.

Definition of supplementary materials:

Any instructional materials other than textbooks (print or digital versions) including, but not limited to, books,
periodicals, newspapers, pictures, diagrams, maps, charts, slides, filmstrips, films, records, audiotapes, and
suitable technological applications which relate directly to the adopted curriculum. Supplementary materials
also include any scholarships, awards and/or prizes provided by NBPS. If supplementary materials need to be
recommended for district-wide use they will have met the same criteria as listed for core instructional materials,
textbooks, and programs.

LEGAL REFS: M.G.L. 71:48; 71:49; 71:50
BESE regulations 603 CMR 26.00

Adopted: 9/10/2012

NOTIFICATION TO PARENTS OF TEACHER QUALIFICATIONS

The Federal No Child Left Behind Act of 2001 requires school districts that receive federal Title | funding to
notify parents of their right to know the professional qualifications of the classroom teachers who instruct their
child.

As a recipient of these funds, the New Bedford Public Schools will provide you with this information in a
timely manner if you request it. Specifically, you have the right to request the following information about each
of your child’s classroom teachers:
» Whether the teacher meets the state qualifications and licensing criteria for the grades and subjects he or
she teaches.
» Whether the teacher is teaching under emergency or provisional status because of special circumstances.
» Theteacher’s college major, whether the teacher has any advanced degrees, and the field of discipline of
the certification or degree.
* Whether paraprofessionals provide services to your child and, if so, their qualifications.

I1. School Policies

STUDENTS’ RIGHTS AND DUE PROCESS

Students are entitled to due process and fair treatment by all employees of the New Bedford Public Schools.
Students are given the opportunity to appeal actions that adversely affect them and to explain their positions.
Appeals relating to matters concerning co-curricular or athletic activities should first be brought to the appropriate
administrator of the program. Appeals relating to classroom standards or requirements should first be brought
to the appropriate academic director.



DISCIPLINARY DUE PROCESS

1. EMERGENCY SUSPENSION: A student may be given an emergency suspension by the Principal if the
Principal has reasonable cause to believe that:
a. The physical safety of the student or of others is substantially endangered and will continue to be endangered,
or
b. The student is causing and will continue to cause substantial interference with classroom instruction or
disruption to the school setting.

2. SHORT TERM DISCIPLINARY SANCTIONS:

Except where an Emergency Suspension is warranted, a student and the student’s parent(s)/guardian(s) will be
given oral and written notice of the offense with which he/she is charged and provided a disciplinary hearing
prior to the imposition of any disciplinary sanction that might result in the student’s suspension from school for
ten (10) days or less. At said hearing, the student and the student’s parent(s)/guardian(s) will be provided a
written account of the charge and will be afforded an opportunity to provide additional information to inform
the determination. In the event that the Principal, or Assistant Principal determines that the student will be
suspended from school, the student and the student’s parent(s)/guardian(s) will be provided a copy of the
outcome in writing. If the parent(s)/guardian(s) were not present at the meeting, the student’s parent(s)/guardian(s)
will be notified by telephone at the number they provided the school of the outcome.

3. LONG TERM DISCIPLINARY SANCTIONS: Prior to the imposition of any disciplinary sanction that
might result in a student’s suspension for more than ten (10) consecutive school days or expulsion, the student
and the student’s parent(s)/guardian(s) will be given notice of a hearing at which they may be represented by

an attorney at their expense and may examine and present witnesses and documentary evidence. Following this
hearing, the Principal will issue a written decision. The student and the student’s parent(s)/guardian(s) will
have the right to appeal any decision imposing a long-term exclusion from school. The student and the student’s
parent(s)/guardian(s) shall have five (5) days from the effective date of the exclusion to file a written appeal
with the Superintendent of Schools.

For exclusions imposed pursuant to M.G.L. c. 71 837H, M.G.L. c. 71 837HY see pages D6 and D7 of this
Handbook.

STUDENT DISCIPLINE

Discipline is the dual responsibility of the home and school.

The Massachusetts General Laws require the School Committee to adopt written policies, rules and regulations
not inconsistent with law, which may relate to study, discipline, conduct, safety and welfare of all students, or
any classification thereof, enrolled in the public schools system.

The implementation of the general rules of conduct is the responsibility of the principal and the certified staff of
the building. In order to do this, the staff in each school in the School District shall develop specific rules, not
inconsistent with the law or in conflict with School District policies by being more specific as they relate to
specific schools.

The purpose of disciplinary action is to restore acceptable behavior. When disciplinary action is necessary, it
shall be administered with fairness and equity while taking into account the individual circumstances in each
incident of student misconduct.

Students violating any of the guidelines on student conduct and control will be subject to disciplinary action.
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The degree, frequency, and circumstances surrounding each incident shall determine the method used in enforcing
these guidelines.

Most of the situations which require disciplinary action can be resolved within the confines of the classroom or
as they occur by reasonable but firm reprimand, and/or by teacher conferences with the student and/or parents
or guardians.

In order to maintain equity in disciplinary actions district-wide, all school administrators will be guided by
district guidelines for the discipline of both elementary and secondary students in defining acts of student
misconduct and in providing student consequences for defined student behaviors. It is expected that disciplinary
actions be progressive in nature, and that out-of-school suspension be used as the sanction of last resort.

If a situation should arise in which there are no applicable written guidelines, the staff member shall be expected
to exercise reasonable and professional judgment.

LEGAL REFS.: M.G.L. Chapter 71, S. 37H and 37L,;

M.G.L. Chapter 76, S. 16 and 17;
Chapter 380 of the Acts of 1993 and Chapter 766 Regulations, S. 338.0
also Mass. Dept. of Education, Advisory Opinion on Student Discipline, January 27, 1994.

GANG ACTIVITY

In order to help insure safe and violence free schools, gangs and gang activities are prohibited at all NBPS
Elementary Schools according to the following:

A. Definition: For purposes of policy, a “gang” is any group of three or more individuals who displays or
communicates membership in that group and whose purpose or activities include the commission of illegal acts
or the violation of the disciplinary rules of each NBPS Elementary, Middle and High School. School sponsored
clubs, groups, organizations, and/or athletic teams shall not be considered “gangs” for purposes of this policy.

B. Prohibitions: In any area under the control of the school district, or at any activity supervised by school
personnel employed by the district, no student shall:

1. Wear, possess, use, distribute, display, or sell any clothing, jewelry, emblem, badge, symbol, sign, or other
item that evidences or reflects membership in, or affiliation with, any gang.

2. Engage in any act, either verbal or nonverbal, including gestures or handshakes and demonstrations of
membership in or affiliation with any gang.

3. Engage in any act that furthers the interests of any gang or gang activity, including, but not limited to:
a. Soliciting membership in, or affiliation with, any gang.

b. Soliciting any person to pay for “protection” or threatening any person, explicitly or implicitly, with
any other illegal or prohibited act.

c. Painting, writing, tattooing, or otherwise inscribing gang-related graffiti, messages, symbols, or signs
(or graffiti, messages, symbols or signs that are not gang-related, but that a reasonable person would
believe to be gang-related due to similarity in shape, size, color, or form), on school property or personal

property.
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d. Engaging in violence, extortion, or any other illegal act or violation of school policy.
e. Soliciting any person to engage in physical violence against any other person.

C. Violations: Students who violate this policy shall be subject to an out of school suspension and/or expulsion,
in addition to applicable criminal and civil penalties.

MASSACHUSETTS GENERAL LAWS M.G.L. c. 71, Sec. 37H

(@) Any student who is found on school premises or at school-sponsored or school-related events, including
athletic games, in possession of a dangerous weapon, including, but not limited to, a gun or a knife; or a
controlled substance as defined in chapter ninety-four C, including, but not limited to, marijuana, cocaine, and
heroin, may be subject to expulsion from the school or school district by the principal.

(b) Any student who assaults a principal, assistant principal, teacher, teacher’s aide or other educational staff
on school premises or at school-sponsored or school-related events, including athletic games, may be subject
to expulsion from the school or school district by the principal.

(c) Any student who is charged with a violation of either paragraph (a) or (b) shall be notified, as shall her/his
parent(s)/guardian(s), in writing of an opportunity for a hearing; provided, however, that the student and her/
his parent(s)/guardian(s) may have representation, along with the opportunity to present evidence and witnesses
at said hearing before the principal.

After said hearing, a principal may, in his discretion, decide to suspend rather than expel a student who has
been determined by the principal to have violated either paragraph (a) or (b).

(d) Any student who has been expelled from a school district pursuant to these provisions, and said student’s
parent(s)/guardian(s), shall have the right to appeal to the Superintendent. The expelled student and her/his
parent(s)/guardian(s) shall have ten days from the date of the expulsion in which to notify the Superintendent
of her/his appeal. The student and her/his parent(s)/guardian(s) have the right to counsel at a hearing before the
Superintendent.

The subject matter of the appeal shall not be limited solely to a factual determination of whether the student has
violated any provisions of this section.

(e) When a student is expelled under the provisions of this section, no school or school district within the
Commonwealth shall be required to admit such student or to provide educational services to said student. If
said student does apply for admission to another school or school district, the Superintendent of the school
district to which the application is made may request and shall receive from the Superintendent of the school
district expelling said student a written statement of the reasons for said expulsion.

MASSACHUSETTS GENERAL LAWS M.G.L. c. 71, Sec. 37THY:

(1) Upon the issuance of a criminal complaint charging a student with a felony or

upon the issuance of a felony delinquency complaint against a student, the principal or headmaster of a school
in which the student is enrolled may suspend such student for a period of time determined appropriate by said
principal or headmaster if said principal or headmaster determines that the student’s continued presence in the
school would have a substantial detrimental effect on the general welfare of the school. The student and his/her
parent(s)/guardian(s) shall receive written notification of the charges and the reasons for such suspension prior
to the suspension taking effect. The student shall also receive written notification of his/her right to appeal and
the process for appealing such suspension; provided, however, that such suspension shall remain in effect prior
to any appeal hearing conducted by the Superintendent.
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The student shall have the right to appeal the suspension to the Superintendent.

The student and/or her/his parent(s)/guardian(s) shall notify the Superintendent in writing of his/her request for
an appeal no later than five calendar days following the effective date of suspension. The Superintendent shall
hold a hearing with the student and the student’s parent(s) or guardian(s) within three calendar days of the
student’s request for an appeal. At the hearing, the student and her/his parent(s)/guardian(s) shall have the right
to counsel. The Superintendent shall have the authority to overturn or alter the decision of the principal or
headmaster, including recommending an alternative educational program for the student. The Superintendent
shall render a decision on the appeal within five calendar days of the hearing. Such decision shall be the final
decision of the city, town or regional school district with regard to the suspension.

(2) Upon a student being convicted of a felony or upon an adjudication or admission in court of guilt with
respect to such a felony or felony delinquency, the principal or headmaster of a school in which the student is
enrolled may expel said students if such principal or headmaster determines that the student’s continued presence
in school would have a substantial detrimental effect on the general welfare of the school. The student and his/
her parent(s)/ guardian(s) shall receive written notification of the charges and reasons for such expulsion prior
to such expulsion taking effect. The student and her/his parent(s)/guardian(s) shall also receive written notification
of his right to appeal and the process for appealing such expulsion; provided, however, that the expulsion shall
remain in effect prior to any appeal hearing conducted by the Superintendent.

The student shall have the right to appeal the expulsion to the Superintendent.

The student shall notify the Superintendent, in writing, of his/her request for an appeal no later than five calendar
days following the effective date of the expulsion. The Superintendent shall hold a hearing with the student and
the student’s parent(s) or guardian(s) within three calendar days of the student’s request for an appeal. At the
hearing, the student and/or the student’s parent(s)/guardian(s) shall have the right to present oral and written
testimony on the student’s behalf, and shall have the right to counsel.

The Superintendent shall have the authority to overturn or alter the decision of the principal or headmaster,
including recommending an alternative educational program for the student. The Superintendent shall render a
decision on the appeal within five calendar days of the hearing. Such decision shall be the final decision of the
city, town or regional school district with regard to the suspension.

STUDENT EXPULSION POLICY

If an expulsion recommendation is deemed necessary from the school, the Principal and the hearing officer will
follow the following regulations [JGD/JGE] pertaining to suspensions in establishing and conducting a hearing
except:

1. An impartial hearing officer, who may be an employee of the School Committee, but not assigned to the
school where the student is enrolled, will be appointed by the superintendent or his designee to conduct a
hearing; and

2. All witnesses presenting testimony against the student will appear in person at the hearing. The student, his/
her parents or guardian(s), and his/her attorney will be allowed to cross-examine such witnesses; and

3. Atape recording or verbatim transcript of the hearing will be made and a copy will be available to the student
on request at no cost.

To impose expulsion, the hearing panel must find:
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1. The student violated the student conduct rules at least three (3) times during one school year and that each
violation was serious enough, in the absence of other violations, to warrant suspension; or

2. The continued presence of the student in school would endanger the physical safety of others or cause substantial
interference with the right of others to pursue an education.

No expulsion will exceed the end of the school year during which the acts leading directly to the expulsion
occurred.

In any case where the hearing panel imposes expulsion, the student will have the right to request an appeal
hearing before the New Bedford School Committee. The appeal hearing will be held within one week of the
date such request is made.

New Bedford School Committee, as it conducts the appeal hearing, will specifically determine if there was
sufficient evidence to find the alleged violation(s) occurred and if the penalty imposed was appropriate for the
violation(s).

CHAPTER 272, S.40, DISTURBANCE OF SCHOOL
OR PUBLIC MEETING

Whoever willfully interrupts or disturbs a school or other assembly of people meeting for a lawful purpose shall
be punished by imprisonment for not more than one month or by a fine of not more than fifty dollars; provided,
however, that whoever, within one year after being twice convicted of a violation of this section, again violates
the provisions of this section shall be punished by imprisonment for one month, and the sentence imposing such
imprisonment shall not be suspended.

Amended by St. 1969, ¢.463, s.1.

DISCIPLINE AND STUDENTS WITH DISABILITIES

All students are expected to meet the requirements for behavior as set forth in this handbook. In addition to
those due process protections afforded to all students, the Individuals with Disabilities Education Act and
related regulations require that additional provisions with Disabilities Education Act and related regulations
require that additional provisions be made for students who have been found eligible for special education
services or who the school district knows or has reason to know might be eligible for such services. Students
who have been found to have a disability that substantially limits a major life activity, as defined under 8504 of
the Rehabilitation Act, are, generally, also entitled to increased procedural protections prior to imposing discipline
that will result in the student’s removal for more than ten (10) consecutive school days or where there is a
pattern of short term removals exceeding ten (10) school days in a given year. The following additional
requirements apply to the discipline of students with disabilities:

(1) The IEP for every student eligible for special education or related services shall indicate whether the student
can be expected to meet the regular discipline code of the school or whether the code should be modified to
address the student’s individual needs.

(2) Students with disabilities may be excluded from their programs for up to ten (10) school days to the extent
that such sanctions would be applied to all students. Before a student with a disability can be excluded from his/
her program for more than ten (10) consecutive school days in a given school year or subjected to a pattern of
removal constituting a “change of placement”, building administrators, the parent(s)/guardian(s) and relevant
members of the student’s IEP or 504 Team will meet to determine the relationship between the student’s disability
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and behavior (Manifestation Determination). In most instances, during disciplinary exclusions exceeding ten
(10) school days in a single school year, the students receiving services pursuant to an IEP shall have the right
to receive services identified as necessary by the Team to provide him/her with a free appropriate public education
during the period of exclusion. Under Section 504, students are not entitled to services if the team determines
the conduct is not a manifestation of the student’s disability.

(3) If building administrators, the parent(s)/guardian(s) and relevant members of the student’s IEP or 504 Team
determine that the student’s conduct was not a manifestation of the student’s disability, the school may discipline
the student in accordance with the procedures and penalties applicable to all students but will continue to
provide a free appropriate public education to those students with IEPs. The student’s IEP or 504 Team will
identify the services necessary to provide a free appropriate public education during the period of exclusion,
review any existing behavior intervention plan or, where appropriate, conduct a functional behavioral assessment.

(4) If building administrators, the parent(s)/guardian(s) and relevant members of the student’s IEP or 504 Team
determine that the conduct giving rise to disciplinary action was a manifestation of the student’s disability, the
student will not be subjected to further removal or exclusion from the student’s current educational program
based on that conduct (except for conduct involving weapons, drugs, or resulting in serious bodily injury to
others) until the IEP or 504 Team develops, and the parent(s)/guardian(s) consent to, a new placement or unless
the District obtains an order from a court or from the Bureau of Special Education Appeals (BSEA) authorizing
a change in the student’s placement. The student’s Team shall also review, and modify as appropriate, any
existing behavior intervention plan or arrange for a functional behavioral assessment.

(5) If astudent with a disability possesses or uses illegal drugs, sells or solicits a controlled substance, possesses
a weapon, or causes serious bodily injury to another on school grounds or at a school function, the District may
place the student in an Interim Alternative Educational Setting (IAES) for up to forty-five (45) school days. A
court or BSEA Hearing Officer may also order the placement of a student who presents a substantial likelihood
of injury to self or others in an appropriate interim setting for up to forty-five (45) school days.

NEW BEDFORD PUBLIC SCHOOLS STUDENT CONDUCT POLICY
It is the intention of the School Committee that the public schools of New Bedford help students achieve
maximum development of individual knowledge, skills, and competence, and to learn behavior patterns which

will enable them to be responsible, contributing members of society.

The committee shall, at various times, approve rules of conduct for students which must clearly state the forms
of behavior which shall be unacceptable on school property or at school functions.

It shall be the responsibility of the Superintendent to see that copies of the rules of conduct approved by the

Committee are prominently displayed within each school building and that copies are made available, free of
charge, to interested residents of the City of New Bedford.
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CELLULAR PHONES/ ELECTRONIC DEVICES

New Bedford Public Schools promotes the use of Technology as an effective environment for learning. However,
given the degree to which unregulated use of cell phones and other personal electronic devices may interfere
with teaching and learning, regulations will apply through June 2015 at which time this policy will be reviewed.

1. Cell phones and personal electronic devices must be turned off and not visible during the school day.
Texting is prohibited. Contact with parents and guardians during the school day must take place through
the office. Cell phones may be used after the school day ends.

2. Electronic devices necessary for a specific educational purpose and/or individual student need may be
used in class with the approval of the supervising teacher/staff member.

Consequences:
FIRST OFFENSE: Students will pick up their phone/device after school
SECOND OFFENSE: Parent/Guardian must pick up the phone/device
THIRD & SUBSEQUENT OFFENSES: Meeting with the Parent/Guardian and student will occur.

It is the expectation of the School Administration that all students will comply with these guidelines. Students
not adhering to guidelines of this policy will be subject to consequences outlined in the student handbook.

New Bedford Public Schools is not responsible for lost or stolen electronic devices under any circumstances.
STUDENT CONDUCT ON SCHOOL BUS

Buses are provided for those students whose health or the distance of their homes from school make this service
essential. All students who ride the school buses shall be informed of and expected to comply with the following
rules of behavior:

1. Students are to wait for the bus on the sidewalk until the bus comes to a complete stop.

. Students are to board and leave the bus in a single file.

. Students are to remain seated until they reach their destinations.

. Students are not to put any part of their bodies out of bus windows.

. Students are not to eat on buses. No food is to be carried on buses from the school lunch program.

. Bus windows will be opened by the driver or his/her aide.

. No objects are to be thrown on or off buses or extended out of them.

. Students are not to damage buses in any way.

. Smoking is not permitted on buses at any time.

10. Students are expected to observe the rules of courteous, considerate behavior on buses at all times.

11. Students must have written parental permission to leave the buses other than at their homes or school
stops.

12. Fighting, vulgarity, loud noises and other aggressive behavior is not permitted on buses.

13. Students who refuse to obey promptly the directions of the driver or aide or refuse to obey regulations
may forfeit their privilege of riding on buses for a specified period of time.

O© 00 N O Ol b W DN

DISCIPLINARY ACTION FOR VIOLATION OF SCHOOL CONDUCT ON A SCHOOL BUS

The offenses listed above are subject to a minimum penalty of a verbal reprimand to a maximum penalty of an
out of school suspension and/or forfeiture of their privilege of riding on buses for a specified period of time
based upon both the evidence presented and the severity of the offenses.
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UNIVERSAL SCHOOL BUS & VAN SAFETY POLICY

In order to promote proper conduct and safety, students should adhere to the following:

1. Remain seated until the bus comes to a stop. When approaching your stop, do not attempt to walk down
the aisle while the bus is still moving. If the bus stops quickly, an injury may occur.

2. When exiting the bus, walk, do not run.
3. Once on the street, walk; do not run, especially in adverse weather conditions.

4. If crossing the street, be sure to look both ways. Cross in front of the extended safety arm while the bus
lights are still flashing.

5. Remain seated at all times. Do not climb on the seats or change seats. Do not throw items out of the
windows on the bus.

6. Listento the bus driver and be a good passenger. Refrain from using insulting or profane language. No
fighting on the bus. Be respectful of each other.

7. If you have an issue with someone on the bus, report it to the driver and to the teacher or principal when
you get to school.

USE OF VIDEO RECORDING FOR SCHOOL DISCIPLINARY PURPOSES

New Bedford Public Schools uses video-taping/recording to monitor those entering the building, the exterior
of some buildings, to monitor classrooms and hallways in secondary schools, and to monitor behavior on some
buses.

BULLYING PREVENTION AND INTERVENTION

On May 3, 2010 Governor Patrick signed an Act Relative to Bullying in Schools.

This new law prohibits bullying and retaliation in all public and private schools, and requires schools and
school districts to take certain steps to address bullying incidents. Parts of the law (M.G.L. c. 71, § 370) that are
important for students and parents or guardians to know are described below.

These requirements are included in the New Bedford Public Schools’ Bullying Prevention and Intervention
Plan (“the Plan”), which can be accessed online on our website at http://www.newbedfordschools.org/ under
the “Parents and Community” menu. The Plan includes the requirements of the new law, and also information
about the policies and procedures that the school or school district will follow to prevent bullying and retaliation,
or to respond to it when it occurs. In developing and revising the Plan, schools and districts must consult with
school and local community members, including parents and guardians.

Definitions
Aggressor is a student who engages in bullying, cyberbullying, or retaliation.

Bullying is the repeated use by one or more students of a written, verbal or electronic expression or a physical
act or gesture or any combination thereof, directed at a target that: (i) causes physical or emotional harm to the
target or damage to the target’s property; (ii) places the target in reasonable fear of harm to himself/herself or of
damage to his/her property; (iii) creates a hostile environment at school for the target; (iv) infringes on the
rights of the target at school; or (v) materially and substantially disrupts the education process or the orderly
operation of a school. Bullying includes cyberbullying.
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Cyberbullying is bullying through the use of technology or any electronic devices such as telephones, cell
phones, computers, and the Internet. It includes, but is not limited to, email, instant messages, text messages,
and Internet postings.

Hostile environment is a situation in which bullying causes the school environment to be permeated with
intimidation, ridicule, or insult that is sufficiently severe or pervasive to alter the conditions of the student’s
education.

Target is a student against whom bullying, cyberbullying, or retaliation is directed.

Retaliation is any form of intimidation, reprisal, or harassment directed against a student who reports bullying,
provides information during an investigation of bullying, or witnesses or has reliable information about bullying.

Prohibition Against Bullying

Bullying is prohibited:

« on school grounds,

* on property immediately adjacent to school grounds,

* at a school-sponsored or school-related activity, function, or program, whether it takes place on or off
school grounds,

* at a school bus stop, on a school bus or other vehicle owned, leased, or used by a school district or
school,

* through the use of technology or an electronic device that is owned, leased or used by a school district
or school (for example, on a school computer or over the Internet using a school computer),

« at any program or location that is not school-related, or through the use of personal technology or electronic

devices, if the bullying creates a hostile environment at school for the target, infringes on the rights of the

target at school, or materially and substantially disrupts the education process or the orderly operation of a

school.

Retaliation against a person who reports bullying, provides information during an investigation of bullying, or
witnesses or has reliable information about bullying is prohibited.

Reporting Bullying

Anyone, including a parent or guardian, student, or school staff member, can report bullying or retaliation.
Reports can be made in writing or orally to the principal or another staff member, or reports may be made
anonymously. School staff members must report immediately to the principal or his/her designee if they witness
or become aware of bullying or retaliation. Staff members include, but are not limited to, educators, administrators,
counselors, school nurses, cafeteria workers, custodians, bus drivers, athletic coaches, advisors to an extra-
curricular activity, or paraprofessionals.

When the school principal or his/her designee receives a report, he or she shall promptly conduct an investigation.
If the school principal or designee determines that bullying or retaliation has occurred, he or she shall (i) notify
the parents or guardians of the target, and to the extent consistent with state and federal law, notify them of the
action taken to prevent any further acts of bullying or retaliation; (ii) notify the parents or guardians of the
aggressor; (iii) take appropriate disciplinary action; and (iv) notify the local law enforcement agency if the
school principal or designee believes that criminal charges may be pursued against the aggressor.

Disciplinary actions for students who have committed an act of bullying or retaliation will be in accordance
with district disciplinary policies and will balance the need for individual accountability with the need to teach
appropriate behavior.
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Disciplinary actions taken by the school principal may include:
» suspension of student privileges to engage in extra-curricular activities
* requirement that the offending student make an apology to the target and / or to the school community for
the behavior
* restitution through community service
* in-school suspension
* out-of-school suspension

Professional Development for School and District Staff
Schools and districts must provide ongoing professional development to increase the skills of all staff members
to prevent, identify, and respond to bullying.

The content of such professional development is to include, but not be limited to:

(i) developmentally appropriate strategies to prevent bullying incidents; (ii) developmentally appropriate strategies
for immediate, effective interventions to stop bullying incidents; (iii) information regarding the complex
interaction and power differential that can take place between and among an aggressor, target, and witnesses to
the bullying; (iv) research findings on bullying, including information about specific categories of students who
have been show to be particularly at risk for bullying in the school environment; (v) information on the incidence
and nature of cyberbullying; and (vi) Internet safety issues as they relate to cyberbullying.

All New Bedford Public Schools will receive training and materials to implement the Olweus Bullying Prevention
Program (OBPP) during the current school year.

Parent input and collaboration is essential for our efforts to be successful. If you are interested in obtaining
information about OBPP, contact your child’s school principal, or visit www.olweus.org.

STUDENT-TO-STUDENT HARASSMENT

Harassment of students by other students will not be tolerated in the New Bedford Public Schools. This policy
is in effect while students are on school grounds, School District property or property within the jurisdiction of
New Bedford Public Schools, on school buses, or attending or engaging in school activities.

Harassment prohibited by New Bedford Public Schools includes, but is not limited to, harassment on the basis
of race, sex, creed, gender identity, gender expression, English proficiency, ancestry, homelessness, religion,
color, national origin, sexual orientation, marital status, or disability. Students whose behavior is found to be in
violation of this policy will be subject to disciplinary action up to and including suspension or expulsion.

Harassment means conduct of a verbal or physical nature that is designed to embarrass, distress, agitate, disturb
or trouble students when:
e Submission to such conduct is made either explicitly or implicitly a term or condition of a student’s
education or of a student’s participation in school programs, or activities;

e Submission to or rejection of such conduct by a student is used as the basis for decisions affecting the
student, or;

e Such conduct has the purpose of effect of unreasonably interfering with a student’s performance or
creating an intimidating or hostile learning environment.

Harassment as described above may include, but is not limited to:
e \erbal, physical or written (including texting, blogging, or other technological methods) harassment or
abuse;
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e Repeated remarks of a demeaning nature;
e Implied or explicit threats concerning one’s grades, achievements, or other school matter.
e Demeaning jokes, stories, or activities directed at the student.

New Bedford Public Schools will promptly and reasonably investigate allegations of harassment. The Principal
of each building will be responsible for handling all complaints by students alleging harassment.

Retaliation against a student, because a student has filed a harassment complaint or assisted or participated in a
harassment investigation or proceeding, is also prohibited. A student who is found to have retaliated against
another in violation of this policy will be subject to disciplinary action up to and including suspension and
expulsion.

The Superintendent will develop administrative guidelines and procedures for the implementation of this policy.

SOURCE: MASC
LEGAL REF.: M.G.L. 151B:3A
Title VI, Section 703, Civil Rights Act of 1964 as amended
BESE regulation 603 CMR 26.00
REFS.: “Words that Hurt,”” American School Board Journal, September 1999 National Education Policy Network,
NSA

STATEMENT OF NON-DISCRIMINATION AND POLICY
PROHIBITING DISCRIMINATION

The New Bedford Public School District does not discriminate against students, parents, employees or the
general public on the basis of race, gender identity, ethnicity, English Language Proficiency (students), gender
expression, ancestry, military status, genetics, homelessness, color, sex, religion, age, national origin, sexual
orientation or disability, in the operation of the educational programs, activities, or employment practices in its
programs and activities.

The New Bedford Public Schools complies with all applicable state and federal laws and regulations, including
but not limited to, Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, the
Americans with Disabilities Act (ADA), Section 504 of the Rehabilitation Act of 1973, and Massachusetts
General Laws, ¢.151B, ¢.151C, c.76, 85, and c.71B.

In addition, the New Bedford Public Schools is committed to maintaining a school environment free of harassment
and has non-tolerance for harassment based on race, color, national origin, sex, age, religion, sexual orientation,
ancestry, gender identity, gender expression, genetics, ethnicity, English Language Proficiency, military status,
disability or homelessness. Harassment by administrators, certified and support personnel, students, vendors
and other individuals at school or at school-sponsored events are unlawful and strictly prohibited. The New
Bedford Public School System requires all employees and students to conduct themselves in an appropriate
manner with respect to their fellow employees, students and all members of the school community.
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New Bedford Public Schools
Discrimination and Harassment Procedures

This procedure has been adopted by the New Bedford Public Schools to provide a method of prompt and
equitable resolution of student and employee complaints of discrimination and harassment.

Definitions
For the purposes of this procedure:

A. A “Complaint” is defined as an allegation that a student or employee has been discriminated against or
harassed on the basis of race, color, ancestry, gender identity, gender expression, genetics, ethnicity, homelessness,
military status, national origin, age, sex, sexual orientation, disability, or religion.

B. “Discrimination or harassment” means discrimination or harassment on

the basis of race, age, color, ancestry, ethnicity, gender identity, gender expression, homelessness, military
status, national origin, genetics, ethnicity, sex, sexual orientation, disability or religion.

C. “Designee” refers to the school principal or other staff member assigned to investigate the complaint.

How to make a complaint

A. Any student or employee who believes that he/she has been discriminated against or harassed should report
their concern promptly to the school principal. If the school principal receives the report, he or she will investigate
the complaint thoroughly. Students or employees who are unsure whether discrimination or harassment has
occurred are encouraged to discuss the situation with their school counselor or building principal.

Civil Rights Coordinators for Students Race, Color, National Origin, Religion, Ancestry, Ethnicity, Gender
Identity, Gender Expression, Homelessness, Disability, Genetics, Gender, Sexual Orientation and Age

And the Section 504 Coordinator for Employees:

Akilah Alleyne

455 County Street

New Bedford, MA 02740

(508) 997-4511 x3332

Disability Section 504 Coordinator for Students:

Executive Director of Special Education and Student Services
455 County Street

New Bedford, MA 02740

(508) 997-4511 x3278

Civil Rights Coordinator for Employment Activities

For issues of alleged discrimination regarding employment activities, including but not limited to allegations
regarding race, religion, color, gender identity, gender expression, military status, genetics, sexual orientation,
age, national origin, ancestry, ethnicity, Section 504 (disability) and Title IX (gender), please contact:

Human Capital Services

455 County Street

New Bedford, MA 02740

(508) 997-4511 x3264

D-18



B. School staff is expected to report possible incidents of discrimination or harassment of students and fellow
employees. Parents and other adults are also encouraged to report any concerns about possible discrimination
or harassment of students or employees which have allegedly occurred on school grounds, at school related
events, or actions which occurred outside of school but possibly create a hostile environment for a student or
employee while he/she is at school.

C. Students and employees will not be retaliated against for making a Complaint. Any retaliation by students or
school staff will result in disciplinary measures, up to and including expulsion or dismissal.

D. Students and employees are encouraged to utilize the district’s Complaint Procedure. However, students
and employees are hereby notified that they also have the right to report complaints to:
The United States Department of Education
Office for Civil Rights
5 Post Office Square, 8th Floor
Boston, Massachusetts 02110-1491
Telephone: (617) 289-0111
Fax: 617-289-0150
TDD: 877-521-2172
or
Program Quality Assurance Services
Massachusetts Department of Elementary and Secondary Education
75 Pleasant Street, Malden, MA 02148-4906
Telephone: 781-338-3700
TTY: N.E.T. Relay: 1-800-439-2370
FAX: 781-338-3710

Complaint Handling and Investigation

A. The school principal shall promptly inform the appropriate Civil Rights Coordinator and the person(s) who
is the subject of the Complaint, that a Complaint has been received.

B. The Principal or designee may pursue an informal resolution of the Complaint with the agreement of the
parties involved. Informal resolution is optimal, but the Complainant may elect to proceed according to the
formal resolution procedure at any time prior to the completion of the informal resolution.

C. The Complaint will be investigated by the appropriate Civil Rights Coordinator, the school principal or
other individual designated by the Principal. Any Complaint about an employee who holds a supervisory
position shall be investigated by a person who is not subject to that supervisor’s authority. Any Complaint
about the Superintendent should be submitted to the School Committee Chair, who will consult with legal
counsel concerning handling the investigation of the Complaint.

1. The Complainant shall have the opportunity to present witnesses and other relevant evidence to the investigator.

2. The person who is the subject of the Complaint will be provided with an opportunity to be heard as part of
the investigation including the opportunity to provide relevant information and identify witnesses for the
investigator’s consideration.

3. The privacy rights of all parties to the Complaint shall be maintained in accordance with applicable state and
federal laws.

4. The investigator will keep a written record of the investigation process.
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5. The investigator may take interim remedial measures to reduce the risk of further discrimination or harassment
while the investigation is pending.

6. The investigation shall be completed within twenty-one (21) calendar days of the date of the receipt of the
Complaint.

7. The Principal or designee may extend the investigation period beyond twenty-one (21) calendar days because
of extenuating circumstances, including but not limited to availability and cooperation of witnesses, complexity
of the investigation, school vacation periods, and the involvement of law enforcement and other outside agency
investigations. If the Principal or designee extends the investigation, he or she will notify the Complainant of
the extension.

8. If a complaint or report of discrimination or harassment is received after June 1of a given school year, the
Principal or designee will attempt to complete the investigation by the end of the school year. In the event that
investigation extends beyond the last day of school, the district will make reasonable efforts to complete the
investigation within the above-referenced time frame, but may extend the investigation period to account for
the availability of witnesses during the summer vacation period. If the Principal or designee extends the
investigation, he or she will notify the Complainant of the extension and make reasonable efforts to interview
the witnesses during the summer vacation period.

9. Nothing in this procedure will preclude the Principal or designee, in his or her discretion, from completing
the investigation sooner that the twenty-one (21) calendar days described above.

D. If the investigator determines that discrimination or harassment has NOT occurred, he/she shall, within
fourteen (14) calendar days of the completion of the investigation, notify the Complainant and the subject of the
Complaint of the outcome of the investigation in writing.

E. If the investigator determines that discrimination or harassment has occurred, he/she shall take steps to
eliminate the discriminatory or harassing environment, including but not limited to:

1. Determining what disciplinary action should be taken against the person(s) who engaged in discrimination or
harassment, if any;

2. Determine what steps are necessary to prevent recurrence of any discriminatory behavior, including but not
limited to harassment, and to correct its discriminatory effects if appropriate; and

3. Inform the Complainant and the person(s) who was the subject of the Complaint of the results of the
investigation (in accordance with applicable state and federal privacy laws) within fourteen (14) calendar days
of the completion of the investigation.

F. If the Complainant or the student’s parent(s)/legal guardian(s) are dissatisfied with the results of the
investigation, an appeal may be made to the Chief Academic Officer within fourteen (14) calendar days after
receiving notice of the outcome of the investigation. In the appeal, the appellant should identify any specific
alleged factual or legal errors and explain why the errors should result in a different conclusion. The Chief
Academic Officer shall review the investigative report and may conduct further investigation if deemed
appropriate. The Chief Academic Officer’s decision shall be final, subject to further appeal to the Superintendent.

If the employee or the student’s parent(s) or legal guardian(s) are dissatisfied with the decision of the Chief
Academic Officer an appeal may be submitted within seven (7) calendar days after receiving notice of the Chief
Academic Officer’s decision. The Superintendent will consider the appeal. The Superintendent’s decision shall
be final.
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NON DISCRIMINATION ON THE BASIS OF SEX

The New Bedford School Committee, in accordance with Title IX of the Education Amendments of 1972,
declares that New Bedford Public Schools does not and will not discriminate on the basis of sex in the educational
programs and activities of the public schools. This policy will extend not only to students with regard to educational
and extra-curricular opportunities, but also to employees with regard to employment opportunities.

The New Bedford School Committee will continue to ensure fair and equitable educational and employment
opportunities, without regard to sex, to all of its students and employees.

The New Bedford School Committee has designated Human Capital Services to act as the New Bedford Public
School’s Title IXX compliance officer. All students and employees can meet with or contact the Title IX compliance
officer.

Human Capital Services
455 County Street, Room 120
New Bedford, MA 02740
508-997-4511 x3332

SEXUAL HARASSMENT POLICY AND PROCEDURES
|. POLICY

The New Bedford Public Schools depends upon a work environment of tolerance and respect for the achievement
of its goals. The New Bedford Public School Department is committed to providing a working environment
that is free of all forms of abuse or harassment. The New Bedford Public School Department recognizes the
right of all employees to be treated with respect and dignity.

Sexual harassment is a form of behavior which adversely affects the employment relationship. It is prohibited
by state and federal law. The New Bedford School Department also condemns and prohibits sexual harassment
by any employee.

Sexual harassment does not refer to purely voluntary social activities. It refers to behavior which is not welcomed
by the employee, which is personally offensive to him or her, and which undermines morale and/or interferes
with the ability of the employee to work effectively. Sexual harassment includes unwelcome actions such as:

- sex-oriented verbal abuse;

- sexual remarks or jokes;

- physical contact including patting, pinching or repeated brushing against another’s body;

- demands or requests for sexual favors accompanied by implied or overt promises of preferential

treatment or threats concerning an individual’s status as an employee;
- assaults or molestations; and
- posting or distributing sexually orientated pictures or other materials via any media.

It is, therefore, against the policies of the New Bedford School Department for any employee of the New
Bedford School Department, male or female, to harass another employee sexually, that is, by making unwelcome
sexual advances, requests for sexual favors, or other uninvited verbal or physical conduct of a sexual nature
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1. submission to such conduct is made either implicitly or explicitly a term or condition of an employee’s
employment;

2. submission to, or rejection of, such conduct by an individual is made the basis for employment
decision affecting the employee;

3. such conduct has the purpose or effect of interfering with an individual’s work performance;

4. retaliation is threatened or undertaken against an individual who complains that such conduct is
interfering with his or her work performance; or

5. ahostile or intimidating work environment is created for the employee.
I1. VIOLATION OF POLICY

Any employee violating this policy will be subject to appropriate discipline, including possible discharge by the
New Bedford School Department.

I11: PROCEDURES FOR COMPLAINTS

The New Bedford School Department has designated Sexual Harassment Grievance Officers. The Sexual
Harassment Grievance Officers are in the office of Human Capital Services (997-4511, ext.3264).

If any employee believes he or she has been subject to sexual harassment, the employee should initiate a complaint
by contacting one of the Sexual Harassment Grievance Officers as soon as possible. The employee should file
the complaint promptly following any incident of alleged harassment. The employee should be aware that the
longer the period of time between the event giving rise to the complaint and the filing, the more difficult it will
be for the Sexual Harassment Grievance Officers to reconstruct what occurred. The employee will be requested
to write out his or her compliant to document the charge.

Employees will not have to go through the regular chain of reporting procedures when reporting sexual harassment.
If the employee is uncomfortable contacting one of the Sexual Harassment Grievance Officers because he or
she believes that Sexual Harassment Grievance Officer may not receive the complaint impartially, the employee
may contact the other Sexual Harassment Officer.

Upon receiving the complaint, the Sexual Harassment Grievance Officer will promptly have a confidential
preliminary investigation made into the matter. If after the completion of this preliminary investigation it is
determined that there is reasonable cause for finding a violation of this policy, the Sexual Harassment Grievance
Officer will notify the complainant and the charged employee of the finding orally. The charged employee will
be requested to respond to the complaint. Additional investigation will be made to the extent appropriate in
each case. This process will be confidential to the extent consistent with an effective investigation.

After the response of the charged employee has been made, and any further investigation which may be warranted
has been carried out, the Superintendent of Schools or his/her designee will make a final decision. If the
Superintendent of Schools or his/her designee finds that the allegations in the complaint have been established
by the investigation, the Superintendent of Schools or his/her designee will initiate discipline of the charged
employee. Discipline will be appropriate to the offense and employees involved, and may include discharge.

The complainant will be notified of the disposition on the investigation.
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IV: STATE AND FEDERAL REMEDIES

In addition to the above, if you believe you have been subjected to sexual harassment, you may file a formal
complaint with either or both of the government agencies set forth below. Using our complaint process does
not prohibit you from filing a complaint with these agencies.

1. United States Equal Employment 2. The Massachusetts Commission
Opportunity Commission (EEOC) Against Discrimination (MCAD)
One Congress St, 10™ fl Boston office:

Boston, MA 02114 One Ashburn Place, Room 601
(617) 565-3200 Boston, MA 02108

(617) 727-3990
Adopted: 2/27/95
Amended: 5/19/97
Amended: 6/19/00
Amended: 3/8/04
Amended: 8/21/06

SERVICES AND ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES

Some students with disabilities require specialized instruction and/or supportive services to help them make
effective progress in school. These services can include, but are not limited to, speech therapy, physical therapy,
occupational therapy, specialized instruction, or placement in a special classroom. Parents/

Guardians or teachers may refer students they are concerned about to the Pupil Services Office. Within five (5)
school days of such a referral, a consent form authorizing an evaluation of the student will be forwarded to the
parent(s)/ guardian(s). Upon receipt of the parent(s)’/guardian(s)’ consent, an evaluation will be conducted and
a TEAM meeting will be held to determine if the student is eligible for special education services. If the student
is found eligible for special education services, the Team will develop an Individualized Education Program
(IEP) identifying the necessary services.

In some cases, the evaluation Team determines that a student with a disability may require only individual
accommaodations as opposed to specialized instruction and/or related services. Such students are then referred
for an evaluation of their eligibility for an individual accommodation plan in accordance with Section 504 of
the Rehabilitation Act.

For more information regarding the services available to students with disabilities please contact the school
guidance counselor, Principal, or the New Bedford Public Schools’ Director of Special Education.

PARENT/GUARDIAN NOTIFICATION POLICY
HUMAN SEXUALITY EDUCATION

POLICY STATEMENT:

It is the policy of the New Bedford Public Schools that the implementation and/or maintenance of curricula
which primarily involve human sexuality education or human sexuality issues will ensure parent(s)/guardian(s)
notification. Parent(s)/Guardian(s) will be afforded the flexibility to exempt their children from any portion of
said curricula through written notification to the school principal. No child so exempted will be penalized by
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reason of such exemption. To the extent practicable, program instruction materials for said curricula will be
made reasonably accessible to parents, guardians, educators, school administrators and others for inspection
and review.

PROCEDURES:

1. The School Committee approved curricula will cover a full range of topics. Teachers will present curricula to
students from grades PreK-12 that may cover human sexuality education or human sexuality issues.

2. The Scope and Sequence of these curricula for each school year will be made available to parents, guardians,
educators and school administrators. We encourage students to discuss the topics presented in class with a
caring adult in their family.

3. The curricula will be made available for inspection and review by appointment in the Department Chairperson’s
Office. Appointments may be made by contacting the Department Chairperson during regular school hours.

4. Parents/Guardians are encouraged to inspect and review the curricula and speak to the Department Chairperson
before exercising their right to exempt their children from any portion of the curriculum that primarily involves
human sexuality education or human sexuality issues through written notification to the school principal. No
child so exempted will be penalized by reason of such exemption.

Adopted: 7/14/97

Protocols between New Bedford Public Schools (NBPS)
And
Department of Child and Families (DCF), New Bedford Area Office

These protocols are intended to provide guidance to school department personnel, and DCF personnel regarding
our shared commitment to insuring children in foster care have the same educational successes as the general
population. The protocols are driven by the New Bedford Public Schools’ three year strategic plan and several
of the Department of Child and Families core values of child-driven and community-based child welfare practice.

Lead Administrators from NBPS and DCF are committed to these protocols and will meet regularly to review
progress.

Initial Contact

1. When a child is placed in foster care the DCF Social Worker will notify the Principal, School Adjustment
Counselor (SAC) or Guidance Counselor of the school the child attends.

2. When a child is placed in foster care and needs to change schools DCF Social Worker will request that the
school records are forwarded to the new school.

3. DCF Social Worker will insure that when a child is registering in a new school that the Principal/designated
staff receives a copy of court mittimus (proof of custody) and all records if available. If records are not available
at the time of enrollment;

a. The student will be enrolled regardless of lack of records per McKinney Vento;

b. DCF will also request that records held by the transferring school (i.e. birth record, transfer card, academic
records, IEP, discipline records etc.) be forwarded to the receiving school as soon as possible.
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4. DCF Social Worker and Principal or designated School Staff will coordinate a meeting to include the Foster
Parent within 5 days to review the students needs and challenges for educational success.

5. School Personnel should contact DCF Social Worker with any concerns regarding the child’s foster placement.
If they are not able to reach the Social Worker a Supervisor, Area Program Manager or Area Director can be
contacted.

Ongoing Communication

1. As part of the joint effort of the NBPS and DCF to enhance the well being of students in foster care, DCF
and School Personnel should contact each other regarding any major changes in the student’s life that might
impact on education such as change in placements, case closing, disciplinary issues etc.

2. NBPS and DCF are in agreement that all students requiring Special Education Services should be maintained
in the least restrictive setting based on their educational needs and that DCF will participate in the IEP
process.

3. Designees of the NBPS Special Education Department and DCF will maintain monthly ongoing
communication regarding shared students.

Data Collection

1. NBPS and DCF are committed to gathering clear and accurate data concerning academic achievement of
students in foster care to insure planning for academic success.

2. DCF will insure that educational data is regularly loaded into the electronic system (Family Net) in a manner
that will allow DESE interface to track educational outcomes.

3. NBPS and DCF will each designate lead data collection staff to devise and integrate a district wide tracking
system for students in foster care. This system will allow tracking from entry to discharge as well as monitor

educational outcomes for this group of students.

McKinney-Vento Homeless Education Assistance Program Policy

POLICY STATEMENT

Itis the policy of the New Bedford Public Schools to comply with the advisory criteria of the McKinney-Vento
Homeless Education Assistance Act. The New Bedford Public Schools shall ensure that every effort is made to
comply with this legislation and to ensure that each homeless child or youth has equal access to the same free,
appropriate public education, including a public pre-school education as provided to other children and youths.

PROCEDURES
The New Bedford Public Schools will:

1. Designate a staff person(s) to serve as the Homeless Education Liaison(s) whose role it is to assist
homeless students enroll in school, and to ensure that they receive the educational services for which
they are eligible. The New Bedford Public Schools will designate the Director of Pupil Personnel
Services and Supervisor of School Nurses as the district’s liaisons.

D-25



2. Immediately enroll homeless students in school, even if they do not have the documents usually required
for enrollment — such as school records, medical/immunization records or proof of residency.

3. Ensure that transportation is provided, at the request of the parent, area shelters, agencies and other
school districts, guardian or unaccompanied youth, to and from the school of origin.

4. Afford homeless pre-schoolers the same opportunity to enroll, attend and succeed in pre-school as non-
homeless pre-schoolers, thereby minimizing their educational disruption due to homelessness.

5. Collaborate with the Department of Social Services and other area agencies to identify and service (1)
unaccompanied youth (youth who are homeless and not in the physical custody of a parent/guardian;
and not in the custody of a state agency); and (2) children and youth in state care or custody (foster
children) who have been placed out of their homes into temporary, transitional, or emergency living
placements and are therefore considered homeless.

6. Adapt the Department of Education’s dispute resolution procedures and forms. In the event of a school
selection or enrollment dispute, the students shall immediately be enrolled in the school in which
enrollment is sought, pending resolution of the dispute. The parent or guardian shall be informed of the
district’s decision and their appeal rights in writing. The NBPS” Homeless Liaison will carry out dispute
resolution as provided by state law.

Adopted: 6/11/07

CARE OF PERSONAL PROPERTY

Each student is responsible for her/his personal property. Large sums of money, expensive jewelry, and electronic
devices should be left at home.

If it is necessary for a student to bring a large sum of money or valuable item to school, it is strongly advised that
the student take it to the Main Office for safe keeping during the school day.

All students are advised to check their valuables with their Physical Education teachers for safe keeping during
their gym classes. New Bedford Elementary Schools are not responsible for lost or stolen items.

CARE OF SCHOOL PROPERTY

School property is each student’s property. Students should treat such property with the same consideration they
would have for their own property.

Students should take pride in keeping the corridors and campus clean and throw waste materials into the containers
provided for this purpose.

Students should not mark desks, lockers, etc. Such equipment is expensive and subject to hard wear through

normal daily use. Since the school operates on a limited budget, students can help keep costs down for themselves,
their families, and taxpayers.
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DRESS CODE

Students are expected to be neat and clean and wear clothing that are not distracting to the student and staff
population. The following are some items that cannot be worn:

» Shirts that contain vulgar language or depictions

» Special care should be given to the types of shoes worn. Clogs, sandals, flip-flops and platform footwear
can be a safety issue.

» Hats, bandanas, or any other garment defined as head cover
» Large chains, nose rings, or any ornamentation that can cause injury
* Fake nails

» Aittire that exposes flesh inappropriately (cleavage, midriff, chest, thighs, etc.), such as muscle shirts,
belly shirts, short-shorts, tube tops

NON-SCHOOL LITERATURE POLICY

Distributing non-school literature during school hours on or in school property is prohibited. This approved
material may be passed out in a place and at a time designated by the Principal. Prior to distribution, a copy
thereof must be furnished to the Principal indicating the time and place of distribution. Persons or organizations
from outside the school will not be granted permission to sell or distribute material on campus without
authorization from the School Committee.

This material must not be obscene, libelous, pervasively indecent or vulgar, or advertise any product or service
not permitted by law to minors and/or adults. Further it should not present a clear and present likelihood that it
will cause a disruption of the proper and orderly operation and discipline of the school or school activities.

STUDENT SEARCHES

A student’s person, personal possessions, and student locker may be searched whenever school administrators
have reasonable suspicion that the student is in possession of illegal, prohibited, or contraband items/materials.
Any and all illegal, prohibited, or contraband materials discovered as a result of such a search will be confiscated.
Students found in possession of such items or materials will be subject to discipline and/or criminal prosecution.

HOMEWORK POLICY

The responsibility of the school district to educate the student is carried out by the teachers through effective
classroom instruction and the careful delegation of independent study. It is important for the student to be taught
the concepts related to the content area and how to study in school before he/she is given assignments to
complete at home. There is, therefore, a progressive increase in the amount of homework expected of students
from the elementary grades through high school.

Purposeful homework benefits students. Homework should be an extension of the class lesson, be clearly
understood by students, be well planned and meaningful.

Homework can be evaluated in multiple ways through review, classroom or small group discussion, and/or
direct assessment. Completion of homework will count towards students’ cumulative grade for the content area.
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The immediate purpose of a specific homework assignment may be to:

1. Strengthen basic skills

2. Extend classroom learning

3. Stimulate and further interests

4. Reinforce independent study skills

5. Develop initiative, responsibility, self-direction and reflection

6. Stimulate use of leisure time that increases understanding and love of learning

7. Acquaint parents with the content and concepts studied in school

Homework assignments shall be planned in accordance with the following principles:

1.

If homework is to have value, its purpose and relation to what has been learned in the classroom must be
clearly understood by the student.

Students should understand not only what to do, but also how to do it.

Homework should grow from classroom discussions, problems, projects, and concerns.

The student’s age, need for play time, and out-of-school responsibilities must be considered when deciding
upon length of any assignment. The student must bear responsibility for managing his/her time in a way
that homework can be completed and submitted on time.

Assignments should make use of a variety of skills and prior knowledge.

Every homework assignment must be properly corrected and/or evaluated in keeping with the purpose
of the assignment. To the extent possible, such corrections/evaluations shall be shared with the students
involved in a timely fashion.

When a student’s grade or learning expectation are being adversely affected by poor homework
performance or non-completion of assignments, the teacher shall communicate orally, or in writing, in

a timely fashion with parents/guardians concerning the problem.

All homework assigned will be reflected in the child’s cumulative grade or learning expectation at the
end of the term.

The School Committee encourages the administration to assist teachers in planning homework assignments in
keeping with the above guidelines. Additionally:

1.

The Committee expects that Principals (or Directors/Instructional Supervisors where appropriate) will
monitor the implementation of this homework policy through various approaches such as review of
lesson plans, observation of classes, conferences with teachers, examination of student papers and/or
other related activities.
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2. The Committee expects that each content Director will clearly define the homework policy of his/her
department. All such departmental policies must keep with this School Committee homework policy.

3. The Committee expects parents to provide a suitable place for students to do their homework and to
monitor their children by questioning them upon the completion of their assignments.

Average Time
Level (minutes per week)

K (45 minutes)
1-3 (150 minutes)
4-5 (175 minutes)
6-8 (300 minutes)
9-12 (600 minutes)

Adopted: 8/10/09

INTERNET SAFETY AND TECHNOLOGY ACCEPTABLE USAGE POLICY

All users of New Bedford Public Schools’ technology resources are expected to act in a spirit of mutual respect
and cooperation, while following the regulations for their use as described in this policy. Any violation may
result in loss of access, as well as other disciplinary or legal action. Users are considered subject to all local,
state, and federal laws.

District technology resources are provided to all students and employees to conduct research, enhance
productivity, and to communicate with others for professional and educational purposes. Use of these resources
is open to those who agree to abide by the terms of this policy and to act in a considerate and responsible
manner. Any abuse or violation of the policy may result in a suspension or cancellation of user privileges, as
well as other disciplinary or legal action. The appropriate district and/or school administrator will determine
the consequences of any inappropriate use as defined by student handbook and/or district disciplinary policies.
Usage is a privilege, not a right.

New Bedford Public Schools reserves the right to monitor, under appropriate conditions, all computer usage
and electronic information transmitted using its computer/network resources. The purpose of any monitoring
would be to protect the integrity of the district’s equipment and networked information systems and to ensure
compliance with the policies, rules, and regulations governing the use of these resources. Users do not have an
expectation of privacy, since email messages are public communication. Monitoring includes access to non-
district commercial Web-based email accounts via the equipment and network resources of New Bedford
Public Schools.

Responsibilities as a User of New Bedford Public School’s Technology Resources

Regarding Access:

1. Students are required to have teacher permission and a curriculum related activity to use any of New Bedford
Public School’s technology or network resources. Students may use only those resources that they have been
specifically allowed to use. Students and employees are to use these resources for purposes that support the
educational mission of New Bedford Public Schools.
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2. Instructional research and computing, including assigned work, research projects and other subject-related
activities have priority over all other activities. Employees are expected to utilize these resources for professional
and educational purposes.

3. Computing is accessible to all students and employees in the New Bedford Public Schools. Students are not
permitted to check personal email, however, students may, with direct supervision and permission of a teacher,
use personal e-mail to attach a file to send or get an attached file that has been uploaded from home when
related to an assignment.

The district expects its employees to utilize district email accounts for all professional communications. If you
are provided with any type of school/district account (email, Web, administrative), it is your responsibility to
take all necessary precautions to protect access to the account by not sharing your password(s) with others.

As increasingly more data is collected to guide decision-making, employees with access to any confidential
information must make every effort to keep this information secure to protect against unauthorized disclosure,
use, and dissemination of personal identifiable information, especially regarding minors.

Students in particular need to be reminded about the dangers of giving out any personal information online such
as a home address or telephone number for themselves or others, since people can use e-mail, instant messaging,
chat rooms, and social networking sites to threaten, harass, or entice children.

Regarding Network and Equipment Resources:
4. Users may not intentionally circumvent network or computer security safeguards.

5. Electronic tampering with technology resources is not permitted. Users may not by any means intentionally
attempt to disrupt the district’s computer systems, corrupt system performance, or destroy information contained
within these systems, including the spreading of computer viruses.

6. Users may not engage in unauthorized duplication, installation, alteration, or destruction of data, programs,
or software. Users may not send or disclose data, programs, or software belonging to others. This includes, but
is not limited to, any attempt to access files belonging to other users without their permission. Users must
respect all copyright laws that protect software owners, artists, and writers. Plagiarism in any form will not be
tolerated.

7. Users may not engage in abusive or improper use of technology resources, which includes, but is not limited
to, misuse of computer or network access privileges, tampering with equipment and unauthorized removal of
equipment components.

Regarding Information Resources:

8. Users are expected to follow generally accepted rules of network etiquette and conduct oneself in a responsible
and ethical manner while on-line. Users are not permitted to send, receive, submit, or publish any defamatory,
inaccurate, racist, abusive, obscene, profane, sexually harassing, threatening, bullying, offensive, or illegal
material within or outside of New Bedford Public Schools using the district’s network facilities.

9. Users are not permitted to use New Bedford Public Schools’ technology resources for private and/or commercial
purposes that include, but are not limited to, buying and selling merchandise, product advertising, political
lobbying, political campaigning, gambling, or any profit-making or illegal purposes.
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10. Filtering software, as required by the Children’s Internet Protection Act (CIPA), is in place to help block or
filter Internet, or other forms of electronic communications being received that are obscene, pornographic,
harmful to minors, and inappropriate in an educational setting. However, no filtering system is 100% effective
at blocking inappropriate material.

Procedures are in place for disabling or modifying our technology protection measures for legitimate educational
purposes. It is the responsibility of the Informational Technology Manager, and in some cases, the Director of
Instructional Technology and Professional Development, or designated representative to review all requested
modifications.

The best way to protect our students is to educate them in developing the 21% century skills needed to navigate
the Internet safely and responsibly. It is the responsibility of all members of the New Bedford Public Schools’
staff to assist in educating, supervising, and monitoring appropriate online behavior in accordance with this
policy, CIPA, and the Protecting Children in the 21% Century Act, and all other NBPS’ policies. Every effort will
be made to supervise students and to direct them to suitable informational resources while using the Internet.
Still, it is impossible to preview the content of all materials available online, and a user may discover controversial
information unintentionally. If any user mistakenly accesses inappropriate material, it is their responsibility to
report this to a teacher or administrator immediately.

Limitation of Liability

Users assume all risk and New Bedford Public Schools makes no guarantee that the functions or the services
provided by or through the district’s network information systems will be error-free or without defect. The
district specifically denies any responsibility for any damage you may suffer, including, but not limited to, loss
of data, interruptions of service, or exposure to inappropriate material or people. The district is not responsible
for the accuracy or quality of the information obtained through or stored on its system. The district will not be
held responsible for financial or legal obligations arising from the authorized or unauthorized use of its network
information systems.

Penalties for Inappropriate Use

The appropriate district and/or school administrators will determine the consequences of any inappropriate use
by a student or employee. All users will be afforded due process. Disciplinary actions will be appropriate to
meet specific concerns related to the violation, and when applicable, refer to student handbook and/or district
disciplinary policies. Any abuse or violation of this policy will result in a range of disciplinary actions that
might include suspension or cancellation of user privileges, as well as other disciplinary or legal action. All
users are considered subject to all local, state, and federal laws.

Adopted: 6/30/97
Amended: 6/25/07
Amended: 7/09/07
Amended: 11/14/11
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Additional Technology Usage Guidelines

New Bedford Public Schools takes student safety very seriously. In a digital world, account password security
is critical to protect against unauthorized disclosure, use, and dissemination of personal identifiable information,
especially regarding minors.

Students in particular need to be reminded about the dangers of giving out any personal information online such
as a home address or telephone number for themselves or others, since people can use e-mail, instant messaging,
chat rooms, and social networking sites to threaten, harass, or entice children.

The Children’s Internet Protection Act (CIPA) requires filtering software to be in place to help block or filter
inappropriate Internet content, or other forms of electronic communications. However, on occasion valid
educational sites become inaccessible to educators and their students. In those instances, procedures are in
place for disabling or modifying our technology protection measures for legitimate educational purposes. It is
the responsibility of the Informational Technology Manager, and in some cases, the Director of Instructional
Technology and Professional Development, or designated representative to review all requested modifications.

The best way to protect our students is to educate them in developing the 21st century skills needed to navigate
the Internet safely and responsibly. It is the responsibility of all members of the New Bedford Public Schools’
staff to assist in educating, supervising, and monitoring appropriate online behavior in accordance with this
policy, CIPA, and the Protecting Children in the 21st Century Act, and all other NBPS’ policies.

MASSACHUSETTS GENERAL LAWS c. 269:
AN ACT PROHIBITING THE PRACTICE OF HAZING

Section 17. Whoever is a principle organizer or participant in the crime of hazing as defined herein shall be
punished by a fine of not more than one thousand dollars or by imprisonment in a house of correction for not
more than one hundred days, or by both such fine and imprisonment.

The term “Hazing” as used in this section and in section eighteen, shall mean any conduct or method of initiation
into any student organization, whether on public or private property, which willfully or recklessly endangers the
physical or mental health of any student or other person. Such conduct shall include whipping, beating, branding,
forced calisthenics, exposure to the weather, forced consumption of any food, liquor, beverage, drug or other
substance, or any other brutal treatment or forced physical activity which is likely to adversely affect the physical
health or safety of any such student or other person, or which subjects such student or other person to extreme
mental stress, including extended deprivation of sleep or rest, or extended isolation.

Section 18. Whoever knows that another person is the victim of hazing as defined in section seventeen and is at
the scene of such crime shall, to the extent that such person can do so without danger or peril to himself or

others, report such crime to an appropriate law enforcement official as soon as reasonably practicable. Whoever
fails to report such crime shall be punished by a fine of not more than five hundred dollars.

HAZING
The practice of “Hazing” in the New Bedford Public Schools shall be outlawed.

A. Any organization guilty of said practice shall be disbanded for the remainder of the school year and for the
following school year.
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B. Whoever knows that another person is the victim of hazing as defined above and is at the scene of such crime
shall, to the extent that such a person can do so without danger or peril to himself or others, report such a crime
to an appropriate official as soon as possible. Whoever fails to report such crime to an appropriate official as
soon as possible shall be punished by removal from position (advisor) with an official reprimand from the
Superintendent of Schools and/or be called before the School Committee (advisor and/or student) for possible

dismissal, suspension or expulsion.

PROHIBITION OF TOBACCO USE

Section 37H of the Education Reform Act of 1993 “prohibits the use of any tobacco products within school
buildings, school facilities, on school grounds, or on school buses by any individual, including school personnel.”
The above law went into effect on Friday, June 18, 1993 and therefore, smoking is NOT permitted by anyone in
any School Department building, facility, area, or school grounds.

STUDENT RECORD REGULATIONS AND THE FAMILY
EDUCATIONAL RIGHTS PRIVACY ACT

The New Bedford Public Schools complies with applicable federal and state laws and regulations pertaining to
student records. Those laws and regulations are designed to ensure a parent’s/guardian’s and eligible student’s
rights to access, inspect, and to request amendment of the child’s student record.

The Massachusetts Student Record regulations and the Family Educational Rights and Privacy Act (FERPA)
apply to student information kept by a school in a manner such that the student may be individually identified.
The regulations divide the record into the permanent transcript and the temporary record. The transcript includes
only the minimum information necessary to reflect the student’s educational progress. This information includes
the student’s name, address, course titles, grades, credits, and grade level completed. The transcript is kept by
the school system for at least sixty (60) years after the student leaves the system.

The temporary record contains the majority of the information maintained by the school system about the
student. This may include such things as standardized test results, class rank, school sponsored extra-curricular
activities, and evaluations and comments by teachers, counselors, and other persons. The temporary record is
destroyed no later than seven (7) years after the student leaves the school system.

The following is a summary of major parent/guardian and student rights regarding their student records:

Inspection of Record - A parent/guardian, and any student who has entered the ninth grade or is at least fourteen
(14) years old, has the right to inspect all portions of said student record upon request. The record must be made
available to the parent/guardian or student within ten (10) calendar days of the request, unless the parent/
guardian or student consents to a delay. In the event the parent/student requests copies of a student record, the
District may charge the parent(s)/ guardian(s)/student for said copies at the District rate.

Confidentiality of Record - With a few exceptions, no individuals or organizations but the parent/guardian,
student, and school personnel working directly with the student are allowed to have access to information in the
student record without specific, informed, written consent of the parent/guardian or the student.

Amendment of Record -The parent/guardian and eligible student have the right to add relevant comments,

information, or other written materials to the student record. In addition, the parent/guardian and eligible student

have the right to request that information of the record be amended or deleted. The parent/guardian and eligible

student have a right to a conference with the school principal to make their objections known. Within a week
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after the conference, the principal must render a decision in writing. If the parent/guardian and student are not
satisfied with the decision, the regulations contain provisions through which the decision may be appealed to
higher authorities in the school system.

Directory Information -Federal law requires that the District release the names, addresses and telephone listings
of students to military recruiters and institutions of higher education upon request for recruitment and scholarship
purposes without prior consent. In addition, the District may release the following directory information about
a student without prior consent: a student’s name, address, telephone listing, date and place of birth, major
fields of study, dates of attendance, weight and height of members of athletic teams, class participation in
officially recognized activities and sports, degrees, honors and awards, post-high school plans and directory
information such as homeroom assignments. However, in all instances, parents may request that such directory
information not be released without prior consent by notifying their school building office in writing by the end
of September of each school year.

Destruction of Records - The regulations require that certain parts of the student record, such as the temporary
record, be destroyed a certain period of time after the student leaves the school system. School authorities are
also allowed to destroy misleading, outdated, or irrelevant information in the record from time to time while the
student is enrolled in the school system. Before any such information may be destroyed, the parent and student
must be notified, and have an opportunity to receive a copy of any of the information before its destruction.

Transfer of Records: It is the practice of the New Bedford Public Schools to forward the student record of any
student who transfers to another public school or school district upon request of the receiving school or district.

Non-Custodial Parents: Unless there is a court order to the contrary, a non-custodial parent (parent without
physical custody of the student) of any public school student has the right, subject to certain procedures, to
receive information regarding the student’s achievements, involvement, behavior, etc. A noncustodial parent
who wishes to have this information shall submit a written request annually to the principal. Upon receipt of
such a request, the principal shall send written notification to the custodial parent by certified and first class
mail that the records and information will be provided to the non-custodial parent in twenty-one (21) calendar
days unless the custodial parent provides documentation of the non-custodial parent’s ineligibility to access
such information. In all cases where school records are provided to a non-custodial parent, the electronic and
postal address and other contact information for the custodial parent shall be removed from the records provided.
Any such records provided to the non-custodial parent shall be marked to indicate that they may not be used to
enroll the student in another school. Upon receipt of a court order that prohibits the distribution of information
pursuant to G.L. c. 71, 834H, the school will notify the non-custodial parent that it shall cease to provide access
to the student record to the non-custodial parent.

M.G.L. c.71, 834H, 603 CMR 23.07.

Third Party Access: Authorized school personnel, to include: (a) school administrators, teachers, counselors
and other professionals who are employed by the school committee or who are providing services to the student
under an agreement between the school committee and a service provider, and who are working directly with
the student in an administrative, teaching, counseling, and/or diagnostic capacity; (b) administrative office staff
and clerical personnel, employed by the school committee or under a school committee service contract, and
whose duties require them to have access to student records for purposes of processing information for the
student record; and (c) the Evaluation Team which evaluates a student, shall have access to the student record
of students to whom they are providing services, when such access is required in the performance of their
official duties. The consent of the parent or eligible student shall not be necessary.
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Complaints: A parent/guardian or eligible student has a right to file a complaint with the Family Policy Compliance
Office, U.S. Department of Education, 400 Maryland Avenue SW, Washington, D.C. 20202-5901, (202) 260-
3887 or with the Massachusetts Department of Elementary and Secondary Education, 75 Pleasant Street, Malden,
MA 02148, 781-338-3300. If you have any questions regarding this notice, or would like more information and/
or a copy of the Massachusetts Department of Elementary and Secondary Education, please contact the building

principal.

PPRA Notice and Consent/Opt-Out for Specific Activities

The Protection of Pupil Rights Amendment of 2001 applies to schools that accept federal funds, which New
Bedford Public Schools does. PPRA seeks to ensure that instructional materials are made available to parents/
guardians for inspection if those materials will be used in connection with a survey, analysis, or evaluation in
which their children participate.

Additionally, for surveys funded by sources other than the Department of Education further policies address
these issues of student privacy.

The Protection of Pupil Rights Amendment (PPRA), 20 U.S.C. 8 1232h, requires the New Bedford Public
Schools to notify you and obtain consent or allow you to opt your child out of participating in certain school
activities. These activities include a student survey, analysis, or evaluation that concerns one or more of the
following eight areas (“protected information surveys”):

1. Political affiliations or beliefs of the student or student’s parent/guardian;

2. Mental or psychological problems of the student or student’s family;

3. Sex behavior or attitudes;

4. lllegal, anti-social, self-incriminating, or demeaning behavior;

5. Critical appraisals of others with whom respondents have close family relationships;

6. Legally recognized privileged relationships, such as with lawyers, doctors, or ministers;

7. Religious practices, affiliations, or beliefs of the student or parents/ guardians; or

8. Income, other than as required by law to determine program eligibility.

PK-5 ATTENDANCE REGULATIONS & PROCEDURES

It is the belief of the faculty and administration of the New Bedford Public Schools that regular and punctual
attendance is essential for every student. Active participation in the learning process is an important component
to successful achievement, and regular attendance at school will help our students to become productive and
responsible citizens. In light of this, the NBPS has instituted a 95% quota on attendance. All students are
expected to meet this quota.

ABSENCES: Written documentation is required from a parent or guardian for any and all absences. The note
must list the date(s) of absence(s); the student’s full name; and it must clearly state the reason for the absence.
The reason must be one of those listed below or the absence will be counted as inexcusable. The student will
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show each classroom teacher the documentation indicating his/her absence. The note will then be given to the
homeroom teacher who will keep it on file for further reference. Homeroom teachers should follow disciplinary
procedures to insure that notes are returned in a timely fashion.

Teachers and administrators realize that there are reasons for a student’s absence from school. Only the following
instances, all of which require official written verification or documentation, would constitute an excusable
absence/tardy:

e Medical appointments/illness verified in writing by a professional health-care provider or the
school nurse
Death of a family member
Observance of a major religious holiday
School-related absence (i.e.: dismissals for field trips, suspensions, ASA, sports events, etc.)
Legal obligation
Verified post-high school visitation
Absence approved by the school principal/headmaster

If a student is absent for one of the above reasons, he/she will provide each classroom teacher with the appropriate
notification.

Please note: Family vacations do not constitute an excused absence.

ATTENDANCE REQUIREMENT: When a student exceeds the following:
e 9inexcusable absences in a class that meets daily
or
e 5inexcusable absences in a class that meets on alternating days

The student will not receive the Unit or portion thereof normally granted upon successful completion of that
class. This, in turn, may place the student in jeopardy of attaining the required Units necessary for graduation.

PARENTAL NOTIFICATION: Parents or guardians will be notified that a student is in danger of not receiving
credit through a documented Notice of Absenteeism. (A teacher may choose to follow up with a telephone
call.) Communication will occur on the following days:

e Class that meets daily — on/after the 7" day of absence

e Class that meets on alternating days — on/after the 3" absence

TEACHER OPTION FOR CREDIT: Once astudent has exceeded the minimum absentee days as stated above,
the classroom teacher has the option of awarding credit only if the student has made up all the work missed to
the teacher’s satisfaction and in accordance with the standards set forth in the curriculum. It is strongly urged
that the student make up the work as soon as possible. Should the student violate the attendance requirement,
without making up work to the teacher’s satisfaction, then — even if the student attained a passing grade for the
class — the student’s report card will indicate:

e No Units earned toward graduation for that semester

e The mandatory teacher comments: Exceeds minimum attendance/no credit

HEARING PROCESS: Students and parents will have the opportunity to request a hearing within five school
days of issuance of the report card. The hearing will include a meeting with the parent or guardian, the student,
classroom teacher(s), and the principal/housemaster (where appropriate.) The parent or guardian may appeal
the decision to the principal/headmaster.
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TARDINESS: If a student is not present in his/her classroom/homeroom at the bell, the student is marked
tardy; a student attending less than half a day is marked absent. A written excuse (as described above) is
required. The first three occurrences of tardiness will result in an after-school period. A detention period will
be assigned for further tardiness. If a student is tardy more than 5 times during a semester, a conference will be
held with the parent or guardian and the principal/housemaster. Three instances of significant tardiness
(approximately one third of the class missed in each case) will count as one absence.

DISMISSAL : A student wishing to be dismissed during a session must present a signed note from the parent
or guardian to the Housemaster. It must include the student’s full name, reason, date and time for dismissal,
and a telephone number where the principal/housemaster can reach the parent or guardian for verification and
approval.

TRUANCY: Truancy is defined as being absent from school without the permission of a parent or guardian.
Any student who is found to be truant may be required to return to school accompanied by a parent or guardian.

RETENTION: Astudent will be retained in Grades 1 — 6 if he/she is not present for the full school day at least
171 days of the 180 days in a school year (Massachusetts General Laws, Chapter 76, Section 2.) The principal
will retain full authority to determine, for each student, the number of days that count toward the 171 day
minimum requirement. A medical certificate is not reflected in the 10-day excused absence requirement.

PROGRESS BLANK AND REPORT CARD SCHEDULE 2014-2015
ELEMENTARY GRADES K-5

PROGRESS BLANK DATES

DAYS DAY DATE
FIRST TRIMESTER 31 WEDNESDAY October 15, 2014
SECOND TRIMESTER 93 THURSDAY January 29, 2015
THIRD TRIMESTER 147 THURSSDAY April 30, 2015

REPORT CARD DATES

FIRST TRIMESTER 62 WEDNESDAY December 3, 2014
SECOND TRIMESTER 118 THURSDAY March 12, 2015
THIRD TRIMESTER 181 THURSDAY June 18, 2015*

* Provided no school lost due to inclement weather or emergencies.
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FIELD TRIPS POLICY

The School Committee recognizes the educational value of field trips, tours and excursions, when tied to the
curriculum standards and when used to augment learning in the classroom. In order for all students to fully
participate in the learning offered by field trip experiences, it is incumbent on each school to devise a means for
covering any field trip-related expenses so that all students are able to attend, regardless of ability to pay.

These activities must be adjunct to an approved program and designed to attain specific program objectives.
The School Committee feels that field trips are a privilege and not an entitlement. To the extent that budgetary
resources permit, the Committee encourages and sanctions student trips and other out-of district school activities,
including participation in community civic projects and international travel which are of value in helping achieve
each participating student’s educational objectives.

All field trips require both the Principal and the Superintendent’s administrative approval. Requests for overnight
trips must be approved by the Superintendent or designee, with attention paid to the specific instructional
objectives and the overall educational value of the trip. All out of state or extended (overnight) trips and excursions,
except those required for student participation in tournament competition or contests, must have advance approval
of the School Committee. Fund-raising activities for such trips shall be subject to approval by the Superintendent.
All Committee policies and administrative regulations concerning students will be in effect for all approved
field trips, excursions and travel experiences.

Adopted: 8/10/09

All chaperones must have a Criminal Offense Record Information C.O.R.I. and Department of Child & Family
Services (DCF) check through the New Bedford school system prior to attending any/all field trips.

REGULATIONS COVERING SALE OR DISTRIBUTION OF MATERIAL ON CAMPUS

The sale or distribution of printed material or articles of merchandise will not be permitted on school property
without the prior approval of the Principal. Recognized student organizations should request permission from
the Principal. Persons or organizations from outside the school will not be granted permission to sell or distribute
material on campus without authorization from the New Bedford School Committee.

INCLEMENT WEATHER

Information about “CANCELLATIONS”, “EARLY DISMISSALS”, AND/OR “DELAYED START TIMES”
WILL BE POSTED/BROADCAST AT THE FOLLOWING:

New Bedford Public School web site: www.newbedfordschools.org

Local Cable channel 17

Standard times website: www.s-t.com

Channel 4 WBZ-TV/1030 AM

Channel 5 WCVB-TV Channel 6WLNE
Channel 7 WHDH-TV Channel 10 WJAR
Channel 12 WPRI-TV FOX 25 WFXT

Radio Station WRKO-AM Radio Station WSAR
Radio Station WBSM Radio Station FUN 107

NBPS tries to make these decisions as early as possible to accommodate our working families.
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NURSES’ OFFICE
General Information

Elementary School Nurses are registered nurses that are licensed by the Department of Education and are
valued members of the educational team. They offer unique opportunities for students to learn healthy behaviors
and receive easily accessible health services within a school setting. They are specially trained in health promotion
and assessment, respond skillfully to the ever-changing health care needs of today’s students, and are
knowledgeable in the most appropriate treatment and referral procedures.

All new students entering a New Bedford Elementary School must see a school nurse for an evaluation of their
health and immunization status. This evaluation is generally completed at the Family Welcome Center for
entering elementary students.

Students who are injured or become ill during school hours must consult with the nurse on duty. A student who
is feeling ill should report to the nurse’s office with the consent of the classroom teacher. Excluding emergencies,
no student is allowed to visit the nurse’s office without a pass from a teacher.

Dismissals for illnesses may only be issued by a school nurse. A telephone call to the parents or guardians will
be made when dismissals are necessary. On returning to school from a dismissal for illness or injury, students
must report first to the Nurses’ Office before returning to class. The nurse will supply the student with a return
slip to class.

Please keep your child home from school if he/she has had a fever within the past 24 hours, if your child is
vomiting, or has diarrhea, or has a contagious illness such as strep throat, flu or chicken pox.

Any student that has a change in health status (surgery, crutches, wheel chair ...) must first report to the nurse’s
office. Exclusion notes for gym are to be brought to the Nurses’ Office so that accommodations can be made.

In case of an accident, no matter how minor, the student should report that accident to the teacher immediately

and then report to the nurse’s office. In the case of severe accidents or acute illness, emergency care will be
given and the parent(s)/guardian(s) will be notified.

Medication Policy

State regulations governing the administration of prescription medication in school ensure the health and safety
of children needing medication during the school day. These regulations require that the following forms be on
file in your child’s health record before any medication (including over the counter medication) be given in
school. These forms can be obtained by your child’s health care provider or school nurse.

1. Signed medication order. Awritten medication order form must be completed by your child’s licensed
physician, nurse practitioner, dentist, etc. and returned to the school nurse. Mediation orders must be
renewed when there is a change and at the beginning of each academic year.

2. Parental Consent. A signed consent by the parent or legal guardian to give the medication.

Medications must be delivered to the school nurse in a pharmacy or manufacturer-labeled container by a parent
or a responsible adult designated by the parent. No more than a thirty-day supply should be delivered to the
school nurse along with a note stating the amount of medication sent in to the school. No over the counter
medication will be given in school without the required, signed medication forms. Students should not be in
possession of any over the counter medications while in school.
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Required Physical Exams, Screenings, and Immunizations

All 1st, 4th, 7th, 10th graders and new entries are required to have a health examination on file in the nurse’s
office. Massachusetts General Law, 105 CMR, Section 200 requires that public schools have on file the report
from a physical examination of each child upon entrance or transfer into the school system and every 3 or 4
years thereafter. This examination should be done by your child’s primary care provider and a copy provided to
the school nurse.

School nurses follow the Massachusetts Department of Public Health’s requirement for screening of children
for growth, dental, postural, hearing and vision issues. Please notify your child’s school nurse if you do not
want your child to participate in the screening process.

All students are required to have an immunization record on file in the nurse’s office. Immunizations must be
up-to-date for each child according to Massachusetts’s immunization guidelines. Please be aware that any
student who does not fully comply with and produce documentation of state immunization requirements will
be excluded from school. As required by law, appropriate authorities will be notified if a student is excluded
and remains in non-compliance after the exclusion date.

During the first week of school, you will be given information regarding various insurance plans. If you need
assistance obtaining health insurance, please contact the school nurse.

ACQUIRED IMMUNE DEFICIENCY SYNDROME (AIDS)
All children diagnosed as having AIDS or with clinical evidence of infection with the AIDS associated virus
(HIV) and receiving regular medical attention are able to attend school, except when certain conditions are

present as specified in the Massachusetts Department of Public Health AIDS School Attendance Policy adopted
by the School Committee.
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RESOURCES AND REFERRALS

New Bedford Public Schools Resources www.newbedfordschools.org

All of the following can be reached at 508-997-4511 and then the extension.

A 1] o = (1T oo SRS 2420
Family WEICOME CENLEIIPS ... ettt s et e st et e s b e s te e e seese st et eneebenee e eneerees 3424
Family ENQAGEMENTS ... ...ttt b e bbbt s e et e et e b e e bt et et nbesbeeneeneene e 3315
GUIAANCE/PUPIT PEISONNEN ... bbbttt r et e bbb eeneeneenes 3278
NBHS Family ENgagement CONTET ........ccuiiiieiie ettt ettt ettt et e e e ene e ne e 2307 or 2308
AN LU 5571 T PP SPRPR R 2461
OUL OF DISTIICT REQUESES ...vviutieeiieiieitie sttt sttt b ettt b et e b e e st e e s e e b e e bt e sbeesb e s bt e ebeenbeenbeabeenbeenbe s 3275
PAIENTING TEENS ...ttt ittt ettt ettt e bt e st e st e bt e bt e st e e sb e e Ee e b e e s e e s b e eReeese e te e s e e ese e e st e abeebe e st e eneenne e beente e 2403
LT W - o USSR RTRRPROPRS 2550
Special Education and 504 ACCOMMOUALIONS .......cviiieiieiieiieie et sbe e see st e sbeesbeessesreesseenres 3278
SUPEIINEENAENT'S OFFICEY ...ttt ettt et e n e be st et e st ebenee e eneanns 3270
TTANSPOITALION ...ttt bbbt a e e b e bt e b £ e h e e Rt e b e e bt e bt e b e e Rt e R b e b e b e e bt e bt eseeneebenbenbeeeeeneenes 2221
Whaling City JUNIOI/SENION HS ...ttt bttt et e e e bbb ebe s e 3224
WHETE Are YOU HEAUEU? ... .ottt et et e et e e st e ese e s se e teeneeeneesteesteaneeeneenrs 3278
Crisis and Emergency Numbers
Battered WOmEN’s HOLHNE™S ..........ooiiie et (508) 992-4222
www.thewomenscenters.com
Department of Child & Family Services/Child at Risk HOtHNe ............cccoooviiiiiiiiii e 508-910-1000
or 1-800-792-5200
(OfaTor= U] TN o [0 1 11T RSSO P 1-800-262-2463
0TS PSSP 1-800-682-9211
WWW.maripoisoncenter.com
Greater New Bedford Community Health Center™ ... (508) 996-8201
Sex counselors, social workers, HIV testing, STD ChecK..........ccoooiiiiiiniiiiiieic e www.GNBCHS.org
Runaway/Homeless
BOYS TOWN S e 1-800-448-3000
www.yourlifeyourvoice.org www.boystown.org Www.parenting.org
Covenant House (NIghtline 4 PM — 8 PM) ......oioiiiiicce ettt 1-800-999-9999
National Runaway Switchboard (will call interpreters as needed) ..........ccccevevieiinniiiienie e, 1-800-621-4000
Suicide/Samaritans
National SUICIAE PIEVENTION ........cciuieiiiieiiesie ettt sbe et e e e e nreeneas (800) 273-8255
Dept. of Child & Family Mobile Crisis Center, has translation line ..........c.ccccoocvvvvviiiiiie e, (508) 996-3154
www.child-familyservices.org
Samaritans Fall River/New Bedford ... (508) 673-3777 or 508-673-5160
www.samaritans-fallriver.org
SaMaritans BUZZAIAS BaAY ........coiiiiiiiiieie ittt 1-800-893-9900
Medical Numbers
LT 0T o3 TSP PP PRPTUPRPPRRUPPOPIN 911
Greater New Bedford Community Health Center ..o (508) 990-7537
www.gnbchc.org
St LUKE™S HOSPITAL ...ttt seete e et eneanenae e (508) 997-1515

¢ Crioulo spoken and/or supported in print

F French spoken and/or supported in film/print
¢ Gaelic spoken and/or supported in print

¢ German supported in film

J Japanese supported in film

N'Norwegian supported in film/print

P Portuguese spoken and/or supported in print
MQuiche Maya spoken

$ Spanish spoken and/or supported in print
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AIDS

AIDS ACHON HOIINE ..ot e e e be e e eneeene e reenns 1-800-235-2331
AIDS Advocacy Program (Seven Hills Behavioral Health) ... (508) 990-8280
Greater New Bedford Community Health Center ..o (508) 992-6553
Greater New Bedford Women’s CenterP@S ... ..ottt (508) 996-3343

www.thewomenscentersc.com

Bilingual and Immigrant Services

IMMIGrants ASSISTANCE CENTEITS ... ...ttt e sreeneas (508) 996-8113
Student Immigration MOVEMENTS ...........coi it sre e sae s info@simforus.com
www.simforus.com
Community & Family Resources
New Bedford Community Connections Coalition: Family Resource & Development Center®™ ....... 508-994-4521
www.nbcommunityconnections.org
New Bedford HouSiNG AULNOTILYS .........oiiiiiiee e (508) 997-4800
Presidential (508) 961-3125 and Bay Village (508) 997-4800 ext 135
New Bedford Whaling MUSBUM G RS et (508) 997-0046
www.whalingmuseum.org
Counseling/Mediation
Child and Family of New Bedford Adult Behavioral SErvices..........ccooeieiiniiiiinieice e (508) 984-5566
Greater New Bedford WOMENS CENTET .......c.eiuiiieieieie ettt (508) 996-3343
www.thewomenscentersc.com
Inter-Church Council of Greater New Bedford ...........cccoceiiiiiiiiiiiiie e (508) 993-6242 x118
www.iccgnb.org
Professional COUNSEIINGTS .......c.o ittt ee b (508) 997-0794
Safe Zones (24 hour NOLHNE) ....ccve e (888) 786-7285/ (866) 723-3966
888-stopbullying/866-safezones  _safezones.org
Seven Hills Educational Behavioral Health ... (508) 996-3147
South Coast Re-Entry Collaborative (SOURCE) MeNtOring ........cccooueveririiierieienie s (508) 997-9051
(for those re-entering communities following incarceration)
wWww.paaca.org/SouRCe
Drugs, Tobacco and Alcohol
o (o7 S SSSSTSN (508) 999-1102
Alcoholics Anonymous Hotline, ADCare HOSPItal ..........cccooviiiiiiiiiiieiicne e 1-800-252-6465
Alcoholics Anonymous (Local), Harmony HOUSE ..........ccoiieiiiiiiie i (508) 992-7788
Positive Action Against Chemical AddICLION ..........ccooiiiiiiiiii e (508) 979-1580

WWW.paaca.org
Educational Services/Job Training

ArtWorks! Partners for the Arts and COMMUNILY .......cooviiiiiieiieiicie e 508-984-1588

www.artworksforyou.org
BCC NeW Bedford CamPUS ......cviiiiiieiieiiaie ettt sttt nbe e ssee e nbeennas (508) 984-8226
Department of Transitional ASSISTANCE’S .........coiiiiiiiiee e (508) 961-2000
Educational Talent Search and College Access at NBHS ............cccccooeiiiiiie v, 508-997-45211x 2299
Gear Up and Educational ENhancement CeNLET ..........cccviiiiieiiiie i e 508-998-0078
Gentleman’s ROUNALADIE ...........coviiiie e s (508) 717-8715 x303

www.gentlemensroundtable.org

¢ Crioulo spoken and/or supported in print

F French spoken and/or supported in film/print
¢ Gaelic spoken and/or supported in print

¢ German supported in film

J Japanese supported in film

N Norwegian supported in film/print

P Portuguese spoken and/or supported in print
MQuiche Maya spoken

S Spanish spoken and/or supported in print

D-42



N o] o J@0] 1 1SRRI 1-800-733-5627

www.jobcorps.gov
Massachusetts Migrant Education Program ..........cccceevevvenienesieseeneeniesee e 508-824-7588 or 1-800-422-4305
http://www.edcollab.org/
New Bedford Whaling National Historical Park ™S .............cccoiiiiiiicce e (508) 996-4095
nps.gov/neb
N A B T =Tod 1o TSRO PORRPRN (508) 979-1700
www.newdirectionssouthcoast.org
NoOrthStar Learning CeNErSCPS ... it ens (508) 984-3384
www.northstarlc.org
Seven Hills Behavioral Health - Educational Opportunity CENter ..........ccccvvveieiiienieeiisie e 508-995-3026
D (01 = 0T [ OSSPSR (508) 984-3558
www.youthbuild.org
Legal Services
Commission Against DISCHMINALION .........eiuiiiieieiie e sre e re e e (508) 990-2390
(I I AN o OSSP (508) 996-8576
INAVACP .ttt b bbbtk b e Rt b bR R e R e bR e Rt b e Rt E bt R ettt ne e (508) 991-4416
WWW.Naacp.org
New Bedford JUVENITE COUN ........cuiiiiice ettt e e sre e (508) 999-9700
Pregnancy/Alternative/Counseling/Teen Parents Support
Birthright of Greater NeW BedfOrd ...........ccoiviiiiiiiiiiiee s (508) 996-6744
Greater New Bedford Community Health CeNter .........ccoooviiiiieiiiiece e (508) 992-6553
New Bedford Child & Family (Young Mother’s Program) .......ccccocceeveiieenesiiesieeneenie e sieesnesie s (508) 996-8572
LAY 01T (T O T SO RS RPRRPRPR (508) 999-5757
www.thewomencare.com
Youth Parents Initiative, Child & Family SEIVICES. ......cccviiiiiiieiieice e (508) 990-0894
Youth Services
BOY’S @NA GITT'S CIUD ...ttt seesneesraeneenne s (508) 992-8011
www.bgcnewbedford.org
DENNISON IMEMOTIAL ...ttt et e et e esbe e beeneeeneesbaesseeneeas (508) 996-2691
www.dennisoncenter.org
The Marion INSHITULEP .........oiiiee ettt sttt e 508-748-0816

www.marioninstitute.org
A Perfect Place: New Bedford Alliance of Gay, Lesbian, Bisexual, and Transgender Youth...(508) 994-4521 x105
Drop-In Center, 484 Pleasant Street, New Bedford, Thursday Night Drop-In 4:30 to 7 PM

United Way of Greater NeW Bedford ..o (508) 994-9625 x18
www.unitedwayofgnb.org
Y IMIC A oottt et e et e e e et e e et e e —e e et e e —te e et ee e e e e e e e e e ra e e aa i teeartrenreees (508) 997-0734
www.ymcasouthcoast.org
11T O N TSRS (508) 999-3255
20 South Sixth Street; New Bedford, MA 02740 ........c.oevviiieiieeeeeeeeeeeeee e WWW.ywcasema.org

¢ Crioulo spoken and/or supported in print

F French spoken and/or supported in film/print
¢ Gaelic spoken and/or supported in print

& German supported in film

J Japanese supported in film

N'Norwegian supported in film/print

P Portuguese spoken and/or supported in print
MQuiche Maya spoken

S Spanish spoken and/or supported in print
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Attend School!
Stay in School!
Graduate!

Plan for Your Future!

Where are

YOU?

Headed =

The Decision

l iIs YOURS!
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Please sign and return this page only.

I have received, read and understand this student and family handbook, school
rules and District policies for the Jireh Swift Elementary School.

Parent/Guardian Signature Date

Student’s Name

Grade Room
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